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POLICY FRAMEWORK FOR GENDER EQUITY/
EQUALITY

UNIVERSITY OF JAFFNA

1.  Background
Gender inequalities and violence including sexual and gender-based violence in 
the universities have been reported as significant shortcomings in the Sri Lankan 
University System (UGC; CARE & FUTA 2015). University Grants Commission 
(UGC) has recognized these issues and realized that without addressing these deep 
rooted inequalities and inequities within the system, Sri Lankan universities cannot 
genuinely consider themselves to be centres of academic excellence. These issues also 
will curb the goal of the government of Sri Lanka to make the country as an education 
hub of the region. Therefore, the UGC has taken up the challenge to address these 
unresolved concerns by establishing a centre at the UGC for Gender Equity/Equality 
(GEE) in October 2015 to institute socially responsive and gender-sensitive university 
sub-cultures with an environment of freedom and security that allows students and all 
university staff to pursue their study and work without discrimination and oppression. 
The centre is managed directly by the UGC Standing Committee for Gender Equity/
Equality. The management structure of the UGC centre for Gender Equity/Equality 
up to the university level is given below.

UGC

UGC Standing Committee for Gender Equity / Equality

Center for GEE/UGC

GEEC of the University Of Jaffna

Resource Mobilization 
working Committee

Education and Research 
working Committee

Monitoring working 
Committee

Grievances 
Committee
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2.  Commitment of University of Jaffna

University of Jaffna is committed to promote the Gender Equity/Equality (GEE) 
among students and staff. This includes, ensuring equal rights and opportunities, 
women empowerment and an environment free from all forms of discrimination and 
harassment. The university community has the responsibility of ensuring that it is free 
from gender inequity and Sexual and Gender Based Violence (SGBV).

University of Jaffna is willing to promote equality between women and men, to eliminate 
unlawful discrimination and harassment and to provide an inclusive working, learning 
and social environment in which the rights and dignity of all its staff and students are 
respected to assist them in reaching their full potential. The university will work to 
remove any barriers in terms of GEE which might deter people of the highest ability 
from being part of University of Jaffna as staff or students.

3. Policy Framework
The policy seeks to create a framework that will assist the university to ensure GEE in 
all staff and student activities, equitable participation and appropriate representation 
of all genders in all its decision making process and prevent SGBV.

 3.1  Scope of the Policy
The policy establishes the basis for University of Jaffna in cooperation with the 
Government, UGC and society at large to promote GEE.
This policy applies to all members of the university (hereafter called as University 
community) , including students, employees (permanently or regularly or temporarily 
employed), visitors, any service providers such as transport, accommodation, catering, 
sanitation etc., studying, living, visiting, conducting business or collaboration, or 
having any official capacity at the university.

This policy also applies to off-campus conduct that is likely to have a substantial 
adverse effect on any member of the university community or university.

 3.2  Overarching Policy Statement
Achieving GEE for all staff and students is a strategic objective of University of 
Jaffna. The university explicitly plans to integrate gender as a cross-cutting issue 
into both its core and supportive functions. University of Jaffna is committed to 
lead the next generation on the way to secure equality/equity of opportunities for 
all genders whether students, staff or external users of the university resources.
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In realizing GEE, University of Jaffna shall endeavor to do everything within its 
means not to overlook the diversities among and between members of University 
of Jaffna community.

The policy recognizes gender education as a major pillar in the process of achieving 
GEE and women empowerment through transformative development process.
University of Jaffna is committed to work with all its stakeholders within and 
outside the university guided by the strategic actions outlined in this document.
This policy provides preventive mechanisms against violations of the policy hence 
any one violating this policy is subject to disciplinary action as stated in the by-laws.

  3.2.1. Policy Vision
   A gender-responsive university with zero tolerance towards SGBV
  3.2.2  Policy Mission

To enable a gender-responsive environment and to integrate gender into the 
functions of the university in order to attain GEE and gender empowerment 
to achieve zero tolerance against SGBV

4.  Guiding Principles
 Policy will be based on the following principles:

•	 Principles of GEE shall be upheld
•	 Equal participation of all genders of the university community in the implementation 

of the policy shall be upheld
•	 Gender empowerment is central to the achievement of the goal and objectives of 

the policy
•	 Transparency, accountability, confidentiality and sensitivity in the implementation 

of the policy as appropriate shall be upheld
•	 Mutual understanding and respect among staff and students shall be upheld to 

enable a conducive learning and working environment free from SGBV
•	 Principle of zero tolerance to SGBV shall be upheld

5. Specific objectives of the policy:
•	 Ensure GEE during the process of both academic and administrative staffing and 

decision making
•	 Promote and achieve gender balance in enrolment of students wherever applicable
•	 Achieve and maintain gender balance in unions and other university bodies
•	 Maintain gender-disaggregated statistics on both staff and students for decision 

making
•	 Address gender issues in the content of courses
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•	 Develop policy documents from a gender perspective
•	 Use gender sensitive language at all levels
•	 Prevent cases of SGBV at University of Jaffna
•	 Sensitize university community on GEE, SGBV and the consequences
•	 Create awareness on the reporting procedure for victims of SGBV
•	 Provide prompt, effective, consistent and fair guidelines for handling cases of 

SGBV at the university
•	 Provide disciplinary procedures and vindicate justice for the aggrieved
•	 Promote research and publication of research findings and recommendations 

regarding GEE and SGBV
•	 Provide adequate security and surveillance in the public/common places to prevent 

SGBV

6. Policy Resolutions
 6.1. Organizational culture

Objective: University of Jaffna shall promote and enforce gender-responsive 
organizational culture to eliminate gender inequities in all university activities
To achieve this objective, University of Jaffna shall:
•	 Develop and enforce policy guidelines on the use of gender inclusive language 

throughout the university
•	 Review and update all existing policies, forms, and procedures to eliminate 

sexist language and establish gender equality
•	 Develop and operationalize policy prohibiting public display of visual aids 

and materials that are demeaning to men and women
•	 Organize special gender awareness orientation programmes for new members 

of university bodies

 6.2. Awareness creation
Objective: To enhance better understanding and appreciation of GEE and SGBV 
throughout the entire University of Jaffna community with the aim of preventing 
occurrence of the same

To achieve this objective, University of Jaffna shall:
•	 Conduct workshops on GEE and SGBV for all staff and students
•	 Create and support an advocacy group to advance issues of GEE and SGBV
•	 Publish the policy on GEE and SGBV and disseminate to all members of 

staff and students
•	 Ensure all staff and students abide by the policy
•	 Sensitize the university community on the policy regularly
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 6.3. Safety and security
Objective: The university management and administration shall promote a 
gender friendly and inclusive secure environment in the university in order to 
ensure effective protection of bodily integrity and dignity of every member of the 
university community to strengthen safety and security measures for all members 
of the University community

To achieve this objective University of Jaffna shall:
•	 Implement policy and regulations on sexual harassment and gender based 

violence
•	 Develop and enforce guidelines to ensure a secure environment that include 

street and security lighting; posting security at strategic points; providing night 
surveillance services; availing hotlines for emergencies, etc. with particular 
attention to halls of residence

•	 The university shall institute concrete mechanisms to address gender-based 
violence against students and staff

•	 Strengthen counselling services and allocate adequate resources for prevention, 
management, and rehabilitation of survivors of gender based violence at the 
university

 6.4  Curriculum and co- curricular programmes
Objective: To mainstream gender in the formal curriculum and strengthen the 
co-curricular programmes

To achieve the objective University of Jaffna shall
•	 Create a framework for engendering the university curriculum
•	 Mainstream gender issues in the formal university curriculum
•	 Review and engender all existing curricula and ensure that the new programmes 

are gender responsive
•	 Encourage staff and students to actively participate in gender focused co-

curricular activities
•	 design and implement a mandatory cross cutting core course on gender and 

development for undergraduants and postgraduate students

 6.5  Capacity building and training
Objective: To enhance the capacity of members of the university community and 
managers to support the implementation of the policy
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  To achieve this objective University of Jaffna shall:
•	 Train all members of the community to facilitate the implementation process
•	 Institute empowerment programmes to protect all members of the university 

community against SGBV
•	 Strengthen the current guidance and counselling unit to deal effectively with 

cases of SGBV
•	 Facilitate university health providers to recognize and be responsive to the 

emotional and psychological needs of staff and students

 6.6  Research and innovations
Objective: The University shall adopt a gender-responsive research environment 
that improves our understanding of national development issues, and impacts 
positively on the lives of men and women

To achieve this objective University of Jaffna shall:
•	 Design and carry out a gender-focused research skills training programme 

for staff members
•	 Develop guidelines to ensure that all research processes and innovations, 

irrespective of discipline, integrate gender analysis
•	 Design and implement an affirmative action programme to encourage 

participation of female members of staff, with specific budget allocations to 
support their multiple roles in society

•	 Expand dissemination outlets of international standards for gender focused 
research and publications

•	 Encourage increased operational research leading to evidence–based programming 
/service delivery for handling of SGBV research agenda

•	 Facilitate the identification of SGBV research capacities /needs and develop 
an SGBV research agenda

•	 Encourage research methodologies and approaches that are sensitive to 
survivors of SGBV and lead to mechanisms for eradicating SGBV

 6.7  Women’s participation in decision making
Objective: The University shall adopt proactive measures to increase the participation 
of women in decision making during recruitment and promotion and in retention 
in order to eliminate the existing gender imbalances within systems, structures, 
and all core activities of the university
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To meet this objective, University of Jaffna shall:
•	 Design and implement programmes that ensure equal opportunities and 

affirmative action
•	 Design and implement a gender-responsive cross generational leadership and 

mentoring programme for young female staff in all disciplines
•	 Establish and implement programmes with adequate facilities and resources to 

support the multiple roles of university staff , particularly their career, studies 
and care-giving roles

•	 Develop and implement a gender sensitive and responsive human resources 
policy

•	 Develop a databank of qualifications, specialties, and experiences of women 
on the supreme university governing bodies, such as the university council, 
senate and other related bodies.

 6.8  Resource mobilization and Gender mainstreaming
Objective: The University shall actively promote resource mobilization and 
gender budgeting processes as a way of ensuring adequate and sustainable budget 
allocations for effective institutionalization of gender mainstreaming as a cross-
cutting issue within the core activities of the university

To achieve this University of Jaffna shall:
•	 Develop and implement a resource mobilization strategy for financing the 

GEE objectives
•	 Design guidelines and implement gender budgeting training programme for 

all key staff in the university who are involved in the planning and budgeting 
processes

•	 Earmark budgetary resources, on the basis of a well–clarified percentage 
for funding gender mainstreaming processes in all the core functions of the 
university

•	 Establish a mechanism for financial accountability for resources allocated for 
gender mainstreaming

 6.9  Staff and Student welfare
Objective: The University shall plan and safeguard welfare of all its staff and 
students to achieve optimal productivity

To meet this University of Jaffna shall:
•	 Engender human resource policies
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•	 Formulate and implement a gender-sensitive policy on disability including 
accessibility to the university buildings and facilities

•	 Formulate and implement a policy on pregnant and parenting students and 
sensitize all relevant staff on sexual and reproductive rights of students

•	 Invest on-campus child care facilities on university campus for the benefit of 
parenting staff

6.10. Creation of the GEE Centre
Objective: A GEE Centre will be established reporting to the Vice Chancellor 
so as to ensure its capacity to facilitate and monitor the implementation of the 
GEE Policy

To meet this University of Jaffna shall:
•	 Seek approval for the positioning of the GEE Centre by Senate and Council
•	 Establish the GEE Centre with adequate space and staff
•	 Implement Resource Mobilization Strategy to enable the Centre to access 

resources
•	 GEE Centre will organize regular meetings once in every two months to assess 

progress, monitor and evaluate the GEE Programme, consider implementation 
strategies and develop sustainable strategies

7.  Monitoring, Evaluation and Accountability for GEE
 7.1. Responsibility for Implementation of GEE

All individuals of university community and all those who are associated with 
University of Jaffna have the responsibility to adhere to the policy. The overall 
responsibilities in relation to this policy are as follows:

Council
As the Governing Authority of University of Jaffna, the Council is responsible for 
ensuring that University of Jaffna fulfils its legal and financial responsibilities for 
promoting GEE and eliminating any forms of gender based discrimination. In order 
to fulfill this, Council needs to receive bi-annual progress report through the Vice 
Chancellor on the monitoring and implementation of the GEE policy to ensure 
that the policy is being operationalized. The Council discharges its responsibility 
through the management structures of University of Jaffna if necessary.
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The Vice-Chancellor
The Vice-Chancellor is responsible for ensuring that the policy is effectively 
implemented and that staff are aware of their responsibilities, accountability, and 
training needs; ensuring that appropriate action is taken against staff or students 
who violate the policy.

The Vice-Chancellor relies on the GEE Centre to take forward the GEE agenda 
ensuring that it is fully operationalized. The Vice Chancellor shall take necessary 
actions based on the recommendations of the GEE Centre on issues related to 
GEE and SGBV.

Rector and Registrar
The Rector is responsible for ensuring that the policy is effectively implemented 
in the campus and that staff are aware of their responsibilities, accountability, and 
training needs; ensuring that appropriate action is taken against staff or students 
who violate the policy.

The Registrar is responsible for ensuring that the policy is effectively implemented 
among the administrative and nonacademic staff and that the staff are aware of 
their responsibilities, accountability, and training needs; ensuring that appropriate 
action is taken against staff who violate the policy.

Deans of Faculties and Heads of Departments
They are responsible for the implementation of the policy within their areas of 
responsibilities. This involves allowing the GEE Centre to publicize the policy and 
institute strategic actions and procedures into practice; making sure that all staff 
are aware of their responsibilities and receive support and training in carrying 
out their duties; and ensure necessary action is taken against staff and students 
who discriminate on grounds of gender.

7.2. Monitoring and Evaluation
Effective institutional arrangement for monitoring and evaluation are key 
components for achieving the objectives of the policy. This can only be achieved 
by instituting an effective mechanism for monitoring and evaluating the system 
to ensure adherence to this policy.

7.3 Institutional and Regulatory Frameworks
The implementation of the GEE Policy requires a well coordinated and guided 
institutional framework to translate goals, objectives and strategies into action 
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programmes at all levels of the university functions. The implementation of the 
policy will therefore be operationalized through the existing University bodies 
such as Senate and Council on policy matters.

  7.3.1 University of Jaffna GEE Centre
There shall be a GEE Centre of University of Jaffna reporting to the Vice-
Chancellor with the following roles:
•	 To provide training on gender equity and equality (including social 

intersections) for the establishment of a core team of gender experts
•	 To conduct research, review policies and contribute policy inputs at 

the university level
•	 To perform curricular reforms to inculcate the concepts and practices 

of GEE
•	 To prevent and respond to SGBV by developing relevant skills
•	 To receive complaints on SGBV from the university community and initiate 

mechanisms to deal with the complaints and make recommendations 
to the vice chancellor on such cases if necessary

•	 To identify ways and means of preventing SGBV in the university 
and empower staff and students to prevent and respond to SGBV by 
developing relevant skills

•	 To enhance its capacity to facilitate and monitor the implementation of 
the GEE Policy at the institutional level

Composition:
The GEE Centre shall consist of the following members, who shall hold office for 
a period of two years with effect from the date of appointment.
•	 2 Council members nominated by the Council among its appointed members 

(one male & one female)
•	 Proctor
•	 Director/Student Welfare
•	 2 Wardens of the Hostels(one male & one female)
•	 Chief Marshal or his/her nominee
•	 2 external female academics specialized in gender issues appointed by the 

Vice-Chancellor
•	 2 female non-state actors engaged in GEE appointed by the Vice-Chancellor
•	 6 elected representatives among the academic staff (three male & three female)
•	 2 elected representatives among the administrative staff (one male & one 

female)
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•	 2 elected representatives among the non-academic staff (one male & one female)
•	 6 elected representatives among the students (three male & three female)
•	 An Attorney_at_Law appointed by the Vice Chancellor

The members shall elect a Chairperson amongst the six elected academic staff members 
who shall preside at all meetings. The quorum of the meeting shall be 2/3rd of the members.
The members shall elect a Secretary amongst the two elected administrative staff members. 
The Secretary is responsible for complying with and carrying out the responsibilities under 
the Policy Framework for GEE and SGBV By-Law.

The pioneer members of GEEC shall be appointed by the Vice Chancellor with the approval 
of the Council. The pioneer members shall hold the office for two years from the date of 
appointment.

Committees of the University of Jaffna GEE Centre
The GEE Centre will have following Committees composed of members drawn from 
relevant university units to offer expertise and additional support to the GEE Centre:
a) Resource Mobilization
b) Education and Research
c) Monitoring
d) Grievances

Committees will review their progress on the implementation of GEE activities annually 
and submit them to the GEE Centre for consideration and forwarding to Senate and 
to Council.

The Policy and annual progress reports will be published on the University of Jaffna 
website.
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By-laws relating to Prevention and Response to Sexual and Gender – based 
Violence enacted by the Council of University of Jaffna, Sri Lanka under Section 
135 of the Universities Act No. 16 of 1978 as amended by Acts No. 7 of 1985 and 
No. 26 of 1988 and enforced with effect from 26th August 2017.

GENERAL

01. This By-law may be cited as the Sexual and Gender-Based Violence By-
law of University of Jaffna.

02. The University of Jaffna, Sri Lanka (herein after referred to as “the 
University”) hereby adopts this by-law as approved by the Council of the 
University (herein after referred to as “the Council”) at its 421st meeting 
held on 26.08.2017 being prepared under the provisions of the section 135 
of the Universities Act No. 16 of 1978, as amended by the Universities. 
(Amendment) Act No. 7 of 1985 and No. 26 of 1988,(herein after referred to 
as “the Act”). This by-law supersedes any other By-laws or Regulations that 
may have been issued earlier.

03. Notwithstanding anything to the contrary in any of the provisions of this 
By-laws, the Vice-Chancellor shall take appropriate action he/she deems 
necessary to maintain discipline at the University and nothing in this By-
laws shall be construed in a manner to detract from the powers, duties, 
and functions conferred on or imposed upon the Vice-Chancellor by the 
Universities Act No. 16 of 1978 (herein after referred to as the “Act”) or by 
any other instrument

04. Upon coming into operation of this By-laws, there shall be established a 
Gender Equity and Equality Centre (GEEC) (herein after referred to as the 
“GEEC”) constituted as provided in paragraph 5.

05. The GEEC shall consist of the following members, who shall hold office for a 
period of 02 (two years) with effect from the date of appointment.
1. Two  Council members nominated by the Council among its appointed 

members (one male & one female)

BY-LAWS RELATING TO SEXUAL AND 
GENDER-BASED VIOLENCE (SGBV)
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2. Proctor

3. Director/Student Welfare

4. Two Wardens of the Hostels(one male & one female)

5. Chief Marshal or his/her nominee

6. Two female academics from any other state university in Sri Lanka 
whether retired or in service who has proven scholastic experience in 
gender issues, appointed by the Vice-Chancellor on the recommendation 
of the Senate

7. Two female non-state actors engaged in gender related activism 
appointed by the Vice-Chancellor in concurrence with the Council.

8. Six elected representatives from among the academic staff (three male 
&three female)

9. Two elected representatives from among the administrative staff (one 
male& one female)

10. Two elected representatives from among the non-academic staff (one 
male & one female)

11. Six elected representatives among the students (three male &three 
female)

12. An Attorney-at-Law appointed by the Vice Chancellor in concurrence 
with the Council drawn from a short list submitted by the Department 
of Law, University of Jaffna. 

06. The process for formation of the GEEC 

1. Director / Student Welfare, Proctor, Chief-Marshall, External Female 
academics specialized in gender issues, female non-state actors engaged 
in GEE, Representatives of Wardens  and Attorney-at-Law shall be 
appointed by the Vice-Chancellor.

2. The Election for the specially elected representatives of students, 
academic, non-academic and administrative staff shall be conducted 
by an independent three member Election Committee (EC) (TOR and 
detailed process to be formulated by the pioneer GEEC) appointed by 
the Vice-Chancellor on the recommendation of the GEEC.

3. Election shall be conducted biennale. 
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4. Electoral process set out by the GEEC shall commence six (6) months and 
completed one (01) month prior to the expiration of the existing GEEC. 

5. Appointments for non-elected members shall be announced one (01) 
month prior to the expiration of the existing GEEC.

6. The pioneer members of GEEC shall be appointed by the Vice Chancellor 
with the approval of the Council.

7. The pioneer members shall hold the office for two years from the date of 
appointment.

07. Any person shall be eligible for being a candidate for the GEEC election if 
he or she possesses certificate/s of participation in  awareness programme 
conducted by GEEC

08. Any person shall be disqualified for being appointed or elected or designated 
or for being continued in the GEEC on the following grounds:
1. Any complaints concerning SGBV / serious misconduct / breach of 

confidentiality pending against the person

2. Found guilty of SGBV / serious misconduct / breach of confidentiality

09. The members shall elect a Chairperson amongst the six elected academic 
staff members who shall preside at all meetings of the GEEC.

10. The members shall elect a Secretary amongst the two elected administrative 
staff members. 

11. The quorum of the meeting shall be 2/3rd of the members.

12. Subject to the provisions of the Act and of any other appropriate instruments, 
the GEEC shall work under the directive of the Vice-Chancellor who is 
responsible for maintenance of discipline in the university. The GEEC shall 
have the following powers, duties and functions:
1. to conduct meeting once in two months to address the GEE and SGBV 

issues and report to the Council through the Vice-Chancellor
2. to conduct special meeting if necessary
3. to give recommendation to the Vice Chancellor in relation to the 

appointment of Inquiry Committee
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4. to establish working committees for Resource Mobilization, Education 
and Research and Monitoring (TOR and SOPs to be developed by the 
pioneer GEEC)

5. each working committee shall consist of a chairperson who shall be an 
academic member of GEEC along with one representation from each 
faculty 

6. Gender balance of the faculty representation will be in rotation as 
decided by the GEEC.

7. Grievance committee shall consist of 5 members from GEEC with 3 
academics (external and/ or internal), 1 administrative and 1 non-
academic staff. Grievance committee shall be chaired by an internal 
academic staff and secretary shall be the administrative staff.

8. to establish working and / or sub-committees if necessary with the 
approval from the Vice Chancellor

9. to monitor all working and sub-committees whenever established under 
the GEEC

10. to advise the Vice-Chancellor on the matters related to SGBV within the 
University

11. to provide the necessary support to the ‘‘Inquiry Committee’;
12. to do all other acts incidental to the powers aforesaid as may be required 

in order to further the objectives of this By-laws;
13. to amend / revise /repeal / replace any provisions of the by-law when 

necessary with the approval of the Council
14. Any questions regarding the interpretation of the By-laws shall be 

referred to the Council whose decision thereon shall be final.

13. The code of conduct for the GEEC includes:
1. Being impartial

2. Maintaining confidentiality

3. Being patient

4. Not compromising cases/offences

5. Being professional

6. Being supportive 
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14. An ‘Inquiry Committee’ of three (3) (two external and one internal) or five 
(5) (three external and two internal) members, shall be appointed by the Vice 
Chancellor on the recommendation of the GEEC. Internal members shall be 
senior academics trained or experienced in SGBV inquiry procedures and 
free from any SGBV offences. External member shall be senior executive 
officers from other Institutions with experience in inquiry process. Gender 
representation shall be ensured. 

15. The Inquiry Committee shall have the following powers, functions and 
duties:
1. To conduct independent inquiry and give recommendation in writing to 

the Vice-Chancellor through the GEEC

2. To submit a detailed report based on the inquiry procedure as stated 
in section 17 to the Vice-Chancellor through the GEEC. Any reason for 
delay should be recorded in writing.

3. To act with the procedure outlined in section 17 of the By-law.

4. To inquire into the complaints using procedures in conformity with the 
principles of natural justice and gender sensitivity.

16. The code of conduct for the Inquiry Committee includes:
1. Treating victims and alleged persons with compassion, sensitivity and 

respect

2. Being impartial

3. Maintaining confidentiality

4. Investigating thoroughly

5. Being patient

6. Not compromising cases/offences

7. Being professional

8. Being supportive
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17. STRATEGIES AND ACTIONS TO PREVENT AND ADDRESS SGBV

 The GEEC shall inter alia be empowered to formulate strategies and actions:

A. Disseminate information on GEE policies, SGBV and related grievance 
handling procedures to staff and students annually through awareness 
programme, interactive dialogue, brochures, handbooks and flyers in 
Tamil, Sinhala and English.

o Conducting awareness programme - during orientation / induction 
to students / staff by the Education and Research Committee of 
GEEC in association with  Staff Development Centre

o Interactive dialogue – Faculty wise programme for staff and students 
conducted by each faculty with the consultation of GEEC

o Incorporating GEE and SGBV into the curriculum by the Faculty 
Curriculum Committee with the consultation of GEEC

o Brochures, handbooks and flyers – during registration of new 
entrants by Resource Mobilization and Education and Research 
Committees of GEEC

o Disseminate information about GEE policies and GEEC activities by 
posting / circulating relevant material through relevant channels to 
the university community by all sub-committees of GEEC

o Sensitize staff who deal with student welfare and discipline annually 
by all sub-committees of GEEC

o Design and implement a gender-responsive cross generational 
leadership and mentoring programme for all female staff - by the 
Education and Research Committee of GEEC in association with 
Staff Development Centre

B. Given that leadership from the Vice-Chancellor, Rector, Registrar, 
Bursar, Librarian, Deans, and Heads is required to implement the policy 
and to carry out the relevant measures effectively, the university shall 
endeavour to

o Provide necessary resources, infrastructure facilities and support 
for the smooth functioning of the GEEC

o Ensure GEE in recruitments / nominations wherever applicable

o Committed to incorporate GEE and SGBV into the curriculum
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o Committed to ensure zero tolerance towards SGBV

o Ensure a secure environment that includes street and security 
lighting; posting security at strategic points; providing night 
surveillance services; availing hotlines for emergencies, etc. 
particular attention be paid to halls of residence

o Invest in child care facilities on university premises for the benefit 
of parenting staff

C. Create widespread awareness about the grievance mechanism to address 
complaints of SGBV

o Sensitize the university community about the policies and grievance 
mechanism  by displaying the above in library, offices and online 
portal by Grievance Committee, Resource Mobilization and 
Education and Research Committees of GEEC

o Train volunteer groups of students to raise consciousness on SGBV 
and grievances among their peers by Resource Mobilization and 
Education and Research Committees of GEEC

D. Create awareness and capacity building  and encourage staff and 
students towards the zero tolerance of SGBV within the university

E. Ensure that there is proportionate representation of male and female as 
office bearers in students’ or staff’s unions / associations / societies

a. Bring amendments to the existing constitutions of students’ unions 
/ associations / societies by the Vice Chancellor and the Council

b. Encourage registered trade unions to amend their constitutions 
accordingly – by Education and Research Sub committee

c. Sensitize about proportionate representation through the activities 
of GEEC–by Education and Research Sub committee

F. Create annual allocation for GEEC in the annual budget of the university 
based on the proposal submitted by the GEEC 

a. Prepare the annual budget proposal for GEEC activities – by 
Resource Mobilization Sub Committee
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b. Follow up and proceed the financial allocations and disbursements 
as per the university financial regulations - by Resource Mobilization 
Sub Committee

G. Provide institutional avenues for victims and offenders to meet trained 
counselors and deal with the root causes of SGBV issues

a. Establish a counseling division at the university Health Centre

b. Train student counselors to deal with SGBV victims and offenders

c. Sensitize the university community to direct SGBV victims to 
appropriate authority

d. Provide accessible helpline 

e. submit detailed report on root causes of SGBV and recommendations 
for prevention to the Vice Chancellor based on the report from the 
counseling division and trained student counselors – by Grievance 
Sub Committee

H. Compile a database of reported incidents of SGBV within the University

a. Prepare a statistics report on SGBV data based on the report from 
the counseling division and trained student counselors and publish 
– by Grievance Sub Committee and Education and Research Sub 
Committee

I. Recommend the relevant authorities to review and update policies / 
forms / procedures on the use of gender inclusive languages and public 
display of visual aids and materials that are demeaning to men and 
women

a. Create awareness among the university community – by Education 
and Research Sub Committee

b. Monitor the updates in policies / forms / procedures – by Monitoring  
Committee

J. Adopt a gender-responsive research environment that improves our 
understanding of national development issues, and impacts positively 
on the lives of men and women
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a. Train the staff and students on gender-focused  research skills - by 
Education and Research Sub-committee in association with  Staff 
Development Centre  

b. Develop guidelines to ensure that research processes and innovations 
integrate gender analysis wherever applicable –by Education and 
Research Sub committee  

c. Recommend an affirmative action programme to encourage 
participation of female members of staff, with specific budget 
allocations to support their multiple roles in society – by Resource 
Mobilization and Education and Research Sub committees

d. Create a research forum or an agenda in the existing research 
conferences in the university to facilitate the dissemination of 
gender focused research findings - by Education and Research Sub 
committee

K. Recognize and reward “champions” who are active in promoting gender 
equity/equality and  eliminating SGBV

a. Recommend name of one staff member annually to the Council for 
the award by the GEEC according to the criteria set out by the GEEC

b. Recommend name of one student annually to the Council for the 
award by the GEEC according to the criteria set out by the GEEC

18. Inquiry Procedure

The inquiry procedure shall be read harmoniously with the procedure laid out in 
the University Establishment Code. Where there is a conflict between the two the 
University Establishment Code shall prevail.

a) All complaints, allegations, and reports of SGBV under this By-law 
shall be made to the Grievance Committee.

b) All complaints, allegations, and reports of SGBV may be submitted 
in written on a prescribed form which is available in the university 
website.

c) If the complaint is filed verbally to the Grievance Committee, 
a prescribed form shall be filled and it must be signed by the 
complainant for the record.
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d) If the complaint is received by any person other than the members 
of Grievance Committee, it must be reported to the Grievance 
Committee at the earliest.

e) Any person included within the scope of the GEE Policy, who 
considers him or herself to be a victim of sexual or gender-based 
violence may file a complaint.

f) A complaint may also be filed by a third party who is aware of 
the situation of harassment, including heads of departments and 
workers’ or students’ representatives. In these cases, the Secretary of 
Grievance Committee shall forward a copy of the complaint to the 
suspected victim so that he or she may ratify it, if appropriate.

g) All members of the university community have the duty to report 
to their Heads / Deans / Supervisors AND to the Secretary of 
Grievance Committee on any situation of possible SGBV that they 
may be aware of.

h) The complaint must be presented by the complainant to the Secretary 
of the Grievance Committee within a period of one month from 
the date of incident. If the complaint is made after the said period, 
the complainant shall justify the grounds for the delay to the said 
Committee. The decision of the Committee shall be final.

i) Upon receiving notice of a “Complaint”, the Grievance Committee 
shall promptly assess the nature of the complaint.

j) Once the complaint has been accepted by the Grievance Committee 
for processing, it shall be forwarded to the Vice-Chancellor through 
the Chairperson of GEEC to submit the complaint to the Inquiry 
Committee. Inquiry Committee may be supported by the Grievance 
Committee with respect to documentation.  

k) Mechanisms shall ensure that all complaints are addressed with 
due regard to key principles including confidentiality, impartiality, 
objectivity, timelines, accuracy and thoroughness. 

l) The committee shall complete its work within a period of 30 days. 
If the inquiry committee requires more time it should request 
an extension of time from the relevant authority laying out the 
exceptional circumstances requiring a time extension. In any event 
all inquiries shall be completed within 60 days.
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m) Inquiry Committee shall ensure proper documentation of evidence 
including recording during inquiry.

n) Complaints once made, it stands. 

o) University ensures that victims are provided with information about 
their rights when laying charges to discourage withdrawal of SGBV 
cases.

p) Inquiry of the complaint shall be carried out independently by an 
Inquiry Committee. 

q) Secretary to the Grievance Committee shall keep all records on 
SGBV cases confidential. All the files/documents should be kept in 
a secure area.

r) The final outcome and decisions of the Inquiry Committee shall be 
informed to the Vice-Chancellor for information to the Council and 
to take necessary appropriate action. If the decision of the inquiry 
committee is overruled by the Vice Chancellor, a justification for 
such action should be submitted in writing to the Council and 
GEEC. A copy of any decisions shall be forwarded to the Grievance 
Committee. Director of the Centre for GEE of UGC is to be informed 
of the case and the outcomes by the Vice Chancellor.

s) The parties involved in SGBV proceedings are protected from any 
intimidation, threats or reprisals once an incident has been reported.

t) Any perpetrator (student or staff) on whom punishment has been 
imposed by the Council or any victim who is not satisfied with the 
decision on the recommendation of the Inquiry Committee may 
appeal to the Vice Chancellor against such punishment or decision 
within a period of one month from the date of communication to 
him/her of such punishment or decision.

u) Upon the receipt of an appeal, the Vice-Chancellor shall refer such 
appeal to the University Services Appeal Board of UGC. 

19. Penalties 

Any student, service provider, resident, outsider, or a member of the 
academic or non-teaching staff found guilty of sexual harassment shall 
be liable for disciplinary action. The penalties listed below (in ascending 
order) are indicative, and shall not constrain the University authorities from 
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considering others, in accordance with the rules governing the conduct of 
employees and students in practice at the time and in accordance with the 
University Establishment Code. 

(1) Penalties in Case of Academic Staff 

a.  Warning, reprimand, or censure. 

b.  Withholding of one or more increments. 

c.  Removal from an administrative position at the unit, department, 
faculty and /or University levels. 

d.  Debarment from holding an administrative position at the unit, 
department, faculty and/or University levels. 

e.  Suspension from Service for a limited period. 

f.  Compulsory retirement. 

g.  Dismissal from service. 

Further, the penalty awarded shall be recorded in his/her confidential record. 

(2) Penalties in Case of Administrative and Non-Academic Staff 

a.  Warning, reprimand, or censure. 

b.  Withholding of one or more increments. 

c.  Suspension from Service for a limited period. 

d.  Compulsory retirement. 

e.  Dismissal from service. 

Further, the penalty awarded shall be recorded in his/her Confidential 
Record. 

(3) Penalties in Case of Students 

a.  Warning or reprimand. 

b.  Withdrawal of hostel accommodation for a period up to one 
semester. 
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c.  Withdrawal of the right to an official character certificate from the 
University. 

d.  Withdrawal of hostel accommodation for the entire period of study. 

e.  Withdrawal of any financial assistance (Mahapola Fund, Bursary 
Fund, VC Fund or any others)

f.   Rustication from the University for a period up to two semesters. 

g.  Expulsion from the University, and/or a bar on appearing for 
the entrance examination/interview to any programme of study 
offered by the University. 

h.  Withholding of a degree awarded by the University. 

Further, the penalty awarded shall be recorded in his/her Personal File. 

(4) Penalties in Case of Outsiders 

a.  Warning, reprimand, or censure. 

b.  A letter communicating her/his misconduct to her/his place of 
education, employment or residence. 

c.  Declaration of the university as out of bounds for her/him, and/or 
a bar on appearing for the entrance examination/interview to any 
programme of study offered by the University. 

d.  Any other action as may be necessary. 

(5) Penalties in Case of Service Providers 

a.  Warning, reprimand, or censure. 
b.  A letter communicating her/his misconduct to her/his place of 

employment. 
c.  Declaration of the university as out of bounds for her/him. 
d.  Withdrawal of the right to run/manage/work in any commercial 

enterprise, or to provide services, in the university. 
e.  Any other action as may be necessary. 
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Note:
•	 Type of penalties for respective levels of SGBVs will be formulated by 

the pioneer GEEC.

•	 In addition to the penalties specified under (1)-(5) above, the person may 
be advised to undergo counseling and gender sensitization, and to give a 
written and/or public apology to the complainant. 

•	 A second or repeated offence, may, on the recommendation of GEEC, 
attract a major penalty.

20. Monitoring and Evaluation
To appraise the steps taken and the success in the implementation of the 
policy:
•	 Establish a monitoring subcommittee and mechanisms to monitor 

and evaluate the performance of the GEEC and the University in 
implementing this By-law;

•	 Put in place performance indicators with time frames to measure the 
implementation progress of GEE Policy and SGBV By-law;

•	 Create avenues for receiving views of members of the university 
regarding the By-law;

•	 Review the By-law time to time to take into account emerging issues and 
trends through research.

21. Definitions
 In these By-Laws the definitions of the following words shall be

 Complaint
 “Complaint” means a complaint that is lodged with the University in the 
forms of a letter, complaint Pro-forma Form, email or verbally of
(i) Direct discrimination;

(ii) Indirect discrimination;

(iii) Sexual harassment;

(iv) Racial or religious vilification;

(v) Victimization;

(vi) Authorizing and assisting any of the above behaviours;
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(vii) Breach of freedom of association (i.e. people have the right to freely 
associate with others and to form and join trade unions); and/or

(viii) Bullying/harassment

The written complaint must be marked “Private and Confidential”; if a 
complaint is received verbally, the complainant will be asked to sign the 
record of interview.

Complainant

A complainant is the person who lodges a complaint.

Criminal Behaviour

Some types of sexual harassment and other behaviours may be criminal 
offences and so may be referred to the Police. These types of behaviour 
include:

•	 Physical molestation or assault

•	 Indecent exposure

•	 Sexual assault

•	 Stalking

•	 Obscene communications (telephone calls, letters etc.)

•	 Serious racial or religious vilification

•	 Victimization

Defamation
A complaint of sexual harassment, harassment and discrimination which 
is brought to the attention of a respondent can sometimes result in the 
respondent threatening to take action for defamation.

Defamation is the publication of a statement about a person which causes 
that person’s reputation with other people to be lowered, or causes them to 
be shunned, avoided or brought into ridicule.

It is not defamatory to make a complaint to a person who has a legitimate 
interest in knowing about the incident (ie. to a Contact Officer, Conciliator 
or Investigator) in order to seek redress under these Guidelines. Where the 
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duties of persons such as Contact Officers, Conciliators and Investigators, 
involve receiving information and documenting it for reporting to 
appropriate people, they are, under normal circumstances, protected from 
liability for defamation by the deference of “qualified privilege”. 

Discrimination

Direct discrimination means treating someone less favourably than someone 
without that attribute or someone with a different attribute under the same 
or similar circumstances. Indirect discrimination occurs if a person imposes 
or proposes to impose an unreasonable requirement, condition or practice 
that someone with a protected attribute does not or cannot comply with 
and a higher proportion of people without that attribute or with a different 
attribute can comply with.

Respondent

Respondent is the person against whom a complaint has been lodged.

Sexual Harassment
 

Sexual harassment is defined as any behaviour of a sexual nature that is 
unwelcome and occurs under circumstances where a reasonable person 
would anticipate that the person who was harassed would be offended, 
humiliated, or intimidated. Sexual harassment can take various forms and 
could include any of the following:
•	 Unwelcome touching, hugging, or kissing

•	 Suggestive comments or jokes

•	 Unwanted invitations to go out on dates or requests for sex

•	 Sexually explicit e-mails

•	 Use of university computer systems for the retention and distribution  of 
sexually explicit material

•	 Display of sexually explicit posters, screen savers, or pictures

•	 Accessing sexually explicit internet sites

•	 Intrusive questions or comments about a person’s private life, body, or 
sex/gender
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Unlawful Harassment
Harassment is verbal or physical conduct that denigrates or shows hostility 
or aversion towards an individual because of that person’s (or that person’s 
relatives’, friends’, or associates’) race, skin colour, religion, gender, national 
origin, age, or disability, and that:
•	 Has the purpose or effect of creating an intimidating, hostile, or offensive 

work environment;
•	 Has the purpose or effect of unreasonably interfering with the individual’s 

work performance;
•	 Otherwise adversely affects the individual’s employment opportunities.

 Victimization
It is unlawful to victimize (treating less favourably) someone because they 
have exercised their rights under workplace anti-discrimination policies or 
the law because they have:
•	 Made an inquiry about their rights under workplace policies, equal 

opportunity or occupational health and safety laws;
•	 Made a complaint of sexual harassment;
•	 Been a witness to, or participated in, discrimination, harassment 

investigation of complaint.

 Sexual and Gender-based Violence (SGBV)

Sexual and gender–based violence refers to acts that inflict 
physical, mental, or sexual harm or suffering, threats of such acts, 
coercion and other deprivations of liberty, whether occurring in 
public or in private life based on one’s gender and/or sexuality. 
It includes sexual harassment, domestic violence (DM) and 
intimate partner violence (IPV) amongst other practices (based 
on the UN Declaration on the Elimination of Violence against 
Women, 1993)
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1. gpd;dzp

 gy;fiyf;fofq;fspy; ghypay; kw;Wk; ghy;epiy rhu; td;Kiwfs; cl;gl ghy; 

rkj;Jtkpd;ikfSk; td;KiwfSk; ,yq;if gy;fiyf;fof KiwikapYs;s 

Kf;fpakhd FiwghLfshf Fwpg;gplg;gl;Ls;sd. gy;fiyf;fof khdpaq;fs; 

Mizf;FO ,e;j tplaq;fis Vw;Wf; nfhz;Ls;sJ. mj;NjhL ,e;j Kiwikfs; 

Mokhf Nt&d;wpAs;s ,e;j rkj;Jtkpd;idfisAk; rk xg;GuT mw;w jd;ikfisAk; 

Fwpg;gplhky; ,yq;if gy;fiyf;fofq;fs; jq;fis fy;tp rpwg;gpw;Fupa ikaq;fshf 

tpsq;Ftjhf cz;ikapy; fUj KbahJ. ,e;j tplaq;fs; $l ehl;il gpuhe;jpaj;jpd; 

fy;tp ikakhf cUthf;Ftjw;fhd ,yq;if murhq;fj;jpd; ,yf;iff; fl;Lg;gLj;Jk;. 

MfNt> khztu;fisAk; gy;fiyf;fof midj;J Copau;fisAk; NtWghL kw;Wk; 

xLf;FKiw ,y;yhj fy;tp kw;Wk; Ntiyfisg; gpd;gw;Wtjw;F mDkjpf;fpd;w 

Rje;jpuk; kw;Wk; ghJfhg;Gr; #oYldhd r%f uPjpahf nghWg;ghdJk; ghy;epiy 

njspT+l;ly; gy;fiyf;fof Jizf;fyhr;rhuq;fis epWTtjw;F gy;fiyf;fof 

khdpaq;fs; Mizf;FOtpy; ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd xU 

ikaj;ij ];jhgpg;gjd; %yk; jPu;f;fg;glhj tplaq;fis ntspg;gLj;Jfpd;w 

rthiy gy;fiyf;fof khdpaq;fs; Mizf;FO xf;Nlhgu; 2015 ,y; vLj;Js;sJ. 

,e;j ikak; ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd gy;fiyf;fof khdpaq;fs; 

Mizf;FOtpd; epiyf;FOthy; Neubahf Kfhik nra;ag;gLfpd;wJ. gy;fiyf;fof 

kl;lk; tiuahd ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd gy;fiyf;fof 

khdpaq;fs; Mizf;FO ikaj;jpd; Kfhikj;Jtf; fl;likg;G fPNo jug;gLfpwJ.  

ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd 

nfhs;iff; fl;likg;G

aho;;g;ghzg; gy;fiyf;fofk;

gy;fiyf;fof khdpaq;fs; Mizf;FO

ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd gy;fiyf;fof khdpaq;fs; 

Mizf;FOtpd; epiyf;FO

ghy;epiy xg;GuT kw;Wk; rkj;Jtk; kw;Wk; gy;fiyf;fof khdpaq;fs; 

Mizf;FOf;fhd ikak;

aho; gy;fiyf;fofj;jpd; ghy;epiy xg;GuT kw;Wk; 

rkj;Jtj;jpw;fhd FO

tsjpul;ly; nraw;FO fy;tp kw;Wk; Ma;T nraw;FO fz;fhzpf;F nraw;FOFiwNfs; FO
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2. aho; gy;fiyf;fofj;jpd; nghWg;G

 aho; gy;fiyf;fofk; khztu;fs; kw;Wk; Copau;fSf;F kj;jpapy; ghy;epiy 

xg;GuT kw;Wk; rkj;Jtj;jpid Cf;Ftpg;gjpy; <LgLj;jg;gLfpwJ. ,J rkkhd 

xg;GuTfisAk; tha;g;Gf;fisAk; cWjpg;gLj;jy;> ngz;fis tYg;gLj;jy; kw;Wk; 

NtWghL kw;Wk; Jd;GWj;jy;fs; vitAkw;w xU #oy; Mfpatw;iw cs;slf;FfpwJ. 

gy;fiyf;fof r%fkhdJ ghy;epiy rkj;Jtkpd;ik kw;Wk; ghypay; kw;Wk; ghy;epiy 

rhu; td;Kiwfs; ,y;iy vd;gij cWjpg;gLj;Jfpd;w nghWg;igf; nfhz;Ls;sJ.

ngz;fs; kw;Wk; Mz;fSf;fpilapyhd rkj;Jtj;ij Cf;Ftpg;gjw;Fk; 

rl;ltpNuhjkhd ghFghL kw;Wk; Jd;GWj;jy;fis ePf;Ftjw;Fk; midj;J 

Copah;fs; kw;Wk; khztu;fspd; xg;GuTfs; kw;Wk; jdpj;Jtk; vd;gd mtu;fspd; 

KOj; jFjpia miltjpy; gq;fspg;gjhf kjpf;fg;gLfpd;w Xu; cs;sf gzp> fw;wy;> 

kw;Wk; r%f #oiy toq;Ftjw;F aho; gy;fiyf;fofk; tpUk;GfpwJ. CopauhfNth 

khztuhfNth aho; gy;fiyf;fofj;jpy; Xu; gFjpahf gq;nfLg;gjpypUe;J mjpAau; 

jpwikAila kf;fis jLf;ff; $bajhfTs;s ghy;epiy xg;GuT kw;Wk; rkj;Jtk; 

mbg;gilapyhd VjhtJ jilfis ePf;Ftjw;fhf gy;fiyf;fofk; nraw;gLk;.

3. nfhs;if fl;likg;G

,f;nfhs;if> jPu;khdk; Nkw;nfhs;Sk; midj;J nrad;KiwfspYk;> midj;J 

Copau; kw;Wk; khztu; eltbf;iffspy; ghy;epiy xg;GuT kw;Wk; rkj;Jtj;ijAk; 

rkkhd gq;Nfw;G kw;Wk; nghUj;jkhd gpujpepjpj;Jtj;ijAk; cWjpg;gLj;Jtjw;F 

gy;fiyf;fofj;jpw;F cjTfpd;wJk; ghypay; kw;wk; ghy;epiy mbg;gilapyhd 

td;Kiwfisj; jLf;fpd;w Xu; fl;likg;ig cUthf;f Kw;gLfpwJ.

 3.1 nfhs;ifapd; Nehf;fk;

 ghy;epiy xg;GuT kw;Wk; rkj;Jtj;ij Cf;Ftpg;gjw;F murhq;fk;> gy;fiyf;fof 

khdpaq;fs; Mizf;FO kw;Wk; r%fk; vd;gtw;wpd; ngupastpyhd xj;Jiog;Gld; 

aho; gy;fiyf;fofj;jpw;fhd mbg;gilia ,f;nfhs;if epWTfpwJ.

gy;fiyf;fofj;jpy; fw;fpd;w> tho;fpd;w> tUif jUfpd;w tzpfk; my;yJ 

$l;L Kaw;rpia elhj;Jfpd;w my;yJ mjpfhug+u;tkhd jpwikiaf; 

nfhz;bUf;fpd;w khztu;fs;> Copau;fs; (epue;jukhfNth> tof;fkhfNth> 

jw;fhypfkhfNth gzpapyku;j;jg;gl;ltu;fs;) ghu;itahsu;fs;> Nghf;Ftuj;J> 

tpLjp> czT> Rfhjhuk; kw;Wk; ,d;Ndhud;d Nrit toq;Feu;fs; cl;gl 

gy;fiyf;fofj;jpd; midj;J cWg;gpdUf;Fk; (,jd; gpd;du; gy;fiyf;fof 

r%fk; vd miof;fg;gLtu;) ,e;j nfhs;if nghUe;JfpwJ. gy;fiyf;fofk; 

my;yJ gy;fiyf;fof r%fj;jpd; VjhtJ xU cWg;gpdu; kPJ fzprkhdsT 

vjpuhd tpisnthd;iw ngUk;ghYk; nfhz;bUg;gjhf ,Uf;fpd;w tshfj;jpw;F 

ntspNaahd elj;ijf;Ff; $l ,f;nfhs;if nghUe;Jk;.
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3.2 nefpo;e;J nfhLf;Fk; nfhs;if mwpf;if

midj;J Copau;fs; kw;Wk; khztu;fSf;fhd ghy;epiy xg;GuT kw;Wk; 

rkj;Jtj;ij mile;J nfhs;tjhdJ aho; gy;fiyf;fofj;jpd; %Nyhgha 

Nehf;fkhf cs;sJ. gy;fiyf;fofkhdJ ,jd; cs;sf kw;Wk; Jizr; 

nraw;ghLfs; ,uz;bw;Fs;Sk; Xu; nghJthd ghy;epiyia xUq;fpizg;gjw;F 

ntspg;gilahfNt jpl;lkpLfpd;wJ. aho; gy;fiyf;fofkhdJ gy;fiyf; 

fof tsq;fspd; ntspaf ghtidahsUf;Nfh my;yJ khztu;fs;> Copau;fs; 

Nghd;w midj;J ghy;epiyapduf;Fkhd rkkhd rkj;Jtkhd thag;;Gfis 

ghJfhg;gjw;fhd ghijapy; mLj;Js;s jiyKiwia topelj;jpr; nry;y 

gzpf;fg;gLfpd;wJ.

khw;wk; ngWk; mgptpUj;jp nrad;Kiwf;$lhf ngz;fSf;F tYT+l;ly; 

kw;Wk; ghy;epiy rkj;Jtj;jpid mile;J nfhs;tjw;fhd nrad;Kiwf;Fk; 

Xu; Kf;fpa J}zhf ghy;epiyf; fy;tpia ,f; nfhs;ifahdJ mq;fpfupf;fpd;wJ. 

aho;g;ghz gy;fiyf;fofkhdJ ,t; Mtzj;jpy; Rl;bf;fhl;lg;gl;l 

%Nyhgha eltbf;iffshy; topgfhl;lg;gl;L gy;fiyf;fofj;jpw;F cs;NsAk; 

ntspNaAk; cs;s ,jd; midj;J gq;Fjhuu;fSlDk;. ,ize;J Ntiy 

nra;tjw;F gzpf;fg;gLfpd;wJ.

,f; nfhs;ifahdJ nfhs;ifapd; td;KiwfSf;F vjpuhd jLg;G topKiwfis 

toq;Ffpd;wJ. vdNt vtuhtJ ,f;nfhs;ifia  kPwpdhy; rl;lj;jpdhy; 

Fwpf;fg;gl;ljhd  xOf;fhw;W eltbf;iff;F cs;shthu;.

3.2.1. nfhs;if Nehf;F

ghypay; kw;Wk; ghy;epiy rhu;; td;Kiwia Nehf;fpa  g+r;rpa rfpg;Gj; jd;ikAldhd 

Xu; ghy;epiyg; njspTs;s gy;fiyf; fofk;.

3.2.2 nfhs;ifg; gzp

ghypay; kw;Wk; ghy;epiy rhu;; td;Kiwf;F (SGBV) vjpuhf g+r;rpa rfpg;Gj;jd;ikia 

mile;J nfhs;tjw;F ghy;epiy tYT+l;ly;> ghy;epiy xg;GuT kw;Wk; 

rkj;Jtj;ij ngw;Wf; nfhs;tjd;  gpufhuk; gy;fiyf; fofj;jpd; nraw;ghLfSf;Fs; 

ghy;epiyapdiu xUq;fpizg;gJld; Xu; ghy;epiy njspTs;s #oiyAk; 

nraw;gLj;jy;.

4. topfhl;ly; nfhs;iffs;

 nfhs;ifahdJ gpd;tUk; nfhs;iffis mbg;gilahff; nfhz;L fhzg;gLk;.

•	 ghy;epiy xg;GuT kw;Wk;  rkj;Jt (GEE) nfhs;iffs; cWjp nra;ag;gLk;
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•	 nfhs;if eilKiwg;gLj;jypy; gy;fiyf;fof r%fj;jpd; midj;J 

ghy;epiyapdUf;Fkhd rkkhd gq;fspg;G cWjp nra;ag;gLk;.

•	 ghy;epiy tYT+l;lyhdJ nfhs;ifapd; Nehf;fq;fs; kw;Wk; ,yf;fpd; 

miltpw;F kj;jpapy; cs;sJ. 

•	 nghUj;jkhf nfhs;ifia eilKiwg;gLj;jypy; ntspg;gilj;jd;ik> nghWg;Gf; 

$wy;> ek;gpf;if kw;Wk; Neu;j;jp vd;gd cWjp nra;ag;gLk;. ghypay; kw;Wk; 

ghy;epiy rhu;  td;KiwapypUe;J (SGBV) tpLgl;l Xu; rhjfkhd fy;tp kw;Wk; 

Ntiy nra;fpd;w #oiyAk; nray;gLj;Jtjw;F Copau;fs>; khztu;fSf;F 

,ilapy; gu];gu Gupe;Jzu;tpidAk;. nfsutj;jpidAk; cWjp nra;jy;

•	 ghypay; kw;Wk; ghy;epiyrhu; td;Kiwf;fhd g+r;rpa rfpg;Gj;jd;ik nfhs;if 

cWjp nra;ag;gLk;.

5. nfhs;ifapd; rpwg;G Nehf;fq;fs; 

•	 fw;wy; kw;Wk; mYtyf nrad;Kiwfspd; NghJ> Copau; epakdk; kw;Wk; 

jPu;khdk; Nkw;nfhs;Sjypy; ghy;epiy xg;GuT kw;Wk; rkj;Jtj;ij cWjp 

nra;jy;

•	 nghUj;jkhd ve;j ,lj;jpYk; khztu;fis Nru;j;Jf;nfhs;Sk; NghJ 

ghy;rkepiyia Cf;Ftpj;jYk; mile;J nfhs;SjYk;.

•	 rq;fq;fs; kw;Wk; Vida gy;fiyf;fof mikg;Gfspy; ghy; rkepiyia 

NgZjYk; miljYk;.

•	 jPu;khdk; Nkw;nfhs;tjw;fhf Copau;fs;> khztu;fs; ,UtuJk; ghy;epiy 

gpupf;fg;glhj Gs;sptpguj;jpid NgZjy;.

•	 gapw;rp newpfspd; cs;slfj;jpy; ghy;epiy gpur;rpidfis $Wjy.;

•	 ghy;epiy Vw;ghLfspypUe;J nfhs;if Mtzq;fis tpUj;jp nra;jy;.

•	 midj;J kl;lq;fspYk; Neu;jpkpf;f ghy;epiy nkhopapid gad;gLj;jy;.

•	 aho;g;ghz gy;fiyf;fofj;jpy; ghypay; kw;wWk; ghy;epiyrhu;  td;Kiw 

gpur;rpidfis jLj;jy;.

•	 ghy;epiy xg;GuT kw;Wk; rkj;Jtk; (GEE)> ghypay; kw;Wk; ghy;epiyrhu;; 

td;Kiwfs; kw;Wk; tpisTfs; kPJ gy;fiyf;fof r%fj;jpd; $u;ikahd 

mtjhdpg;G.

•	 ghypay; kw;Wk; ghy;epiy rhu; td;Kiwapdhy; ghjpf;fg;gl;ltu;fSf;fhd 

mwpf;ifaply; nrad;Kiwapy; tpopg;Gzu;tpid cUthf;Fjy;.
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•	 gy;fiyf;fofj;jpy; ghypay; kw;Wk;  ghy;epiyrhu; td;Kiwfs; njhlu;ghd 

gpur;rpidfis ifahs;tjw;fhd cWjpahdJk; epahkhdJk;  fhye;jtwhjJkhd 

jhf;fk;kpf;f topfhl;Ljy;fis toq;Fjy;.

•	 jPq;fpiof;fg;gl;ljw;fhd re;Njfj;jpw;fplkw;w ePjpiaAk; xOf;f eltbf;iffisAk; 

toq;Fjy;.

•	 ghy;epiy xg;guT kw;Wk; rkj;Jtk>;; ghypay; kw;Wk; ghy;epiy rhu; td;Kiw 

njhlu;ghd gupe;Jiufs; kw;Wk; Ma;T> Ma;Tf; fz;Lgpbg;Gfspd; ntspaPl;bid 

Cf;Ftpj;jy;.

•	 ghypay; kw;Wk; ghy;epiyrhu; td;Kiwfis jLg;gjw;F nghJ ,lq;fspy; 

NghjpasT ghJfhg;gpidAk; fz;fhzpg;gpidAk; toq;Fjy;.

6.  nfhs;ifj; jPu;khdq;fs;

 6.1. epWtd fyhrhuk;

Nehf;fk; : midj;J gy;fiyf;fof eltbf;iffspYk; ghy;epiy  rkkpd;ikia 

ePf;Ftjw;F aho; gy;fiyf;fofkhdJ ghy;epiyg; njspTTs;s epWtd 

fyhrhuj;ij Cf;Ftpj;J nrw;gl nra;Ak;. ,e;j Nehf;fj;ij miltjw;fhf 

aho;g;ghz gy;fiyf;fofkhdJ:

•	 gy;fiyf;fofk; KOtJk; ghy;epiy cs;sf nkhopg; gad;ghL gw;wpa 

nfhs;if topfhl;liy tpUj;jp nra;jYk; nray;gLj;jYk;.

•	 Mghr nkhopia fistjw;F ,Uf;fpd;w midj;J nfhs;iffs;> tbtq;fs; 

kw;Wk; nray; Kiwfis  Ma;T nra;J Nkk;gLj;JtJld; ghy;epiy 

rkj;Jtj;ij ];jhgpj;jy;

•	 Mz; kw;Wk; ngz;iz ,opTgLj;Jfpw rhjdq;fspid nghJ ,lq;fspy; 

fhl;rpg;gLj;Jtij jilnra;fpd;w nfhs;ifia tpUj;jp nra;jYk; 

nray;gLj;jYk.;

•	 gy;fiyf;fof GJKf mq;fj;jtu;fSf;fhf ghy;epiy rhu;e;j tpNrl 

tpopg;Gzu;T epfo;r;rpfis xOq;fikj;jy;.

 

 6.2. tpopg;Gzu;T cUthf;fk;

 Nehf;fk;:-

  ,e;j Nehf;fj;ij mile;J nfhs;tjw;fhf aho;g;ghz gy;fiyf;fofkhdJ:

•	 midj;J Copah;fs;;fs; kw;Wk; khztu;fSf;fhd ghy;epiy kw;Wk; rkj;Jtk;> 

ghypay; kw;Wk; ghy;epiy rhu;; td;Kiw gw;wpa njhopw;gl;liwfis 

elj;Jjy;.
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•	 ghy;epiy kw;Wk; rkj;Jtk;> ghypay; kw;Wk; ghy;epiy rhu;; td;KiwapDila 

gpur;ridfis Kd;ndLj;J elhj;j MjuT toq;Fk; Xu; FOit cUthf;fp 

mjw;F MjuT mspj;jy;.

•	 ghy;epiy kw;Wk; rkj;Jtk;> ghypay; kw;Wk; ghy;epiy rhu;; td;Kiw  

gw;wpa nfhs;ifia ntspapLtJld; mij midj;J Copah;fs;;fSf;Fk; 

khztu;fSf;Fk; gug;Gjy;.

•	 midj;J khztu;fSk; Copah;fSk; ,e;jf;  nfhs;ifia gpd;gw;Wtij 

cWjpg;gLj;jy;.

•	 Kiwahd nfhs;if gw;wp gy;fiyf;fof r%fj;ij cd;dpg;ghf mtjhdpj;jy;.

 6.3. ghJfhg;G

 Nehf;fk; :- 

gy;fiyf;fof r%fj;jpd; midj;J mq;fj;jtu;fsJk;  ghJfhg;gpid 

gyg;gLj;Jtjw;F gy;fiyr; r%fj;jpd; xt;nthU mq;fj;jtupdJk; Neu;ik 

kw;Wk; nfsutj;jpdJ tpidj;jpwdhd ghJfhg;gpid cwjpg;gLj;Jk; Kfkhf 

gy;fiyf;fof Kfhikj;JtKk; epu;thfKk; gy;fiyf;fofj;jpNy xU el;GuPjpahd 

ghy;epiy kw;Wk; cs;sfg; ghJfhg;G #oiy Cf;Ftpf;Fk;.

 ,e;j Nehf;fj;ij mile;J nfhs;tjw;fhf aho; gy;fiyf;fofkhdJ:

•	 ghypay;  uPjpahd Jd;GWj;jy; kw;Wk; ghy;epiy rhu;e;j td;Kiwfs; gw;wpa 

nfhs;iffs; kw;Wk; jpl;lq;fis nraw;gLj;jy;. 

•	 tpUe;jpdh; tpLjpg; gFjpspy; tpNrl ftdk; nrYj;jp Kf;fpa ,lq;fspy; 

fhtyhspia epakpj;jy;> ,utpNy fz;fhzpg;G Nritfis toq;Fjy;> mtru 

Neuq;fspy; mtru miog;G trjpfisg; ngwf; $bajhf ,Uj;jy; Nghd;wtw;iw 

cs;slf;fpa xU ghJfhg;G #oiy cWjpg;gLj;j topfhl;ly;fis tpUj;jp 

nra;jYk; mjid nray;gLj;jYk;.

•	 gy;fiyf;fofkhdJ khztu;fSf;Fk; Copah;fs;;fSf;Fk; vjpuhd ghy;epiy 

rhu;e;j td;Kiwfis $Wtjw;F cWjpahd nghwpKiwia epakpf;Fk;.

•	 MNyhrid toq;Fk; Nritia gyg;gLj;JtJld; jLg;G> Kfhikj;Jtk; 

kw;Wk; gy;fiyf;fofj;jpYs;s ghypay; td;Kiwf;Fl;gLj;jg;gl;L 

tho;NthUf;F Gdu;tho;tspj;jy; Nghd;wtw;Wf;F Nghjpa tsq;fis 

xJf;fPL nra;jy;.

 

 6.4. ghltpjhd kw;Wk; ,izghltpjhd epfo;r;rpj;jpl;lq;fs;  

 ,yf;F : 

Kiwahd ghlj;jpNy ghy;epiyia Kf;fpag;gLj;JtJld; ,iz ghltpjhd 

nraw;ghLfis gyg;gLj;Jjy;.
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  ,e;j Nehf;fj;ij miltjw;fhf aho;gy;fiyf; fofkhdJ: 

•	 gy;fiyf;fof ghltpjhdj;ij cz;lhf;Ftjw;fhf xU fl;likg;ig 

cUthf;fjy;.

•	 Kiwahd gy;fiyf;fof ghltpjhdj;jpNy ghy;epiyg; gpur;ridfis 

Kf;fpag;gLj;Jjy;.

•	 ,Uf;fpd;w midj;J ghlj;jpl;lj;ijAk; Ma;T nra;J nraw;gLj;JtJld; 

Gjpa nraw;jpl;lq;fshdit ghy;epiy rhu;e;j njspTld; cs;sd vd;gij 

cWjpg;gLj;Jjy;.

•	 gy;fiyf;fof khztu;fs; kw;Wk; gl;lgpw;gbg;G khztu;fSf;F 

ghy;epiy kw;Wk; mgptpUj;jp njhlu;ghd nghJthd Kf;fpak; tha;e;j 

fw;if newpf;fhd Xu; Mizia cUthf;fp mKyhf;fk; nra;jy.;

•	 ghy; epiyapy; ftdk; nrYj;Jfpd;w ,iz ghltpjhd nraw;ghLfspy; 

jPtpukhf <Lgl Copah;fs;;fisAk; khztu;fisAk; Cf;fg;gLj;Jjy;.

 6.5. jpwd;fis fl;bnaOg;GjYk; gapw;rpaspj;jYk;.

 Nehf;fk; :- 

nfhs;ifapd; mKyhf;fj;jpw;F MjuT toq;Ftjw;fhf gy;fiyf;fof r%f 

mq;fj;jtu;fsJk; Kfhikahsu;fsJk; jpwd;fis mjpfupj;jy;.

  ,e;j Nehf;fj;ij miltjw;fhf aho;g;ghz gy;fiyf;fofkhdJ:

•	 mKyhf;fr; nraw;ghl;il ,yFthf;Ftjw;fhf r%fj;jpd; midj;J 

mq;fj;jtu;fSf;Fk; gapw;rp toq;Fjy;.

•	 ghypay; kw;Wk; ghy;epiy rhu;; td;Kiwf;F vjpuhf midj;J gy;fiyr; r%f 

mq;fj;jtu;fisAk; ghJfhg;gjw;fhf mjpfhukspf;Fk; nraw;jpl;lq;fisAk; 

cUthf;Fjy;.

•	 ghypay; kw;Wk; ghy;epiy rhu;; td;Kiwapd; gpur;ridfis tpidj;jpwdhf 

ifahs;tjw;F jw;NghjpUf;Fk; topfhl;ly; kw;Wk; MNyhrid toq;Fk; 

gpupit gyg;gLj;jy;.

•	 Copah;fs;;fsJk; khztu;fsJk; czu;T kw;Wk; kduPjpahd  Njitfis  

mq;fPfupf;fTk; mtw;Wf;Fg; gupthf ,Ug;gjw;Fk; gy;fiyf;fof Rfhjhu 

toq;Feu;fis ,yFgLj;jy;.
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 6.6. Ma;T kw;Wk; Gj;jhf;fq;fs;

 Nehf;fk; :- 

gy;fiyf;fofkhdJ Njrpa mgptpUj;jp tplaq;fspyhd vkJ Gupe;Jzu;T> Mz; 

kw;Wk; ngz;fspd; tho;f;if gw;wpa rhjfkhd jhf;fq;fis tpUj;jp nra;fpd;w 

xU ghy;epiy njspTs;s Ma;Tr; #oiy gpd;gw;Wk;.

,e;j Nehf;fj;ij miltjw;fhf aho;g;ghzg; gy;fiyf;fofkhdJ: 

•	 Copah;fsJ ghy;epiyapy; ftdk; nrYj;Jfpd;w Ma;Tj; jpwd;fs; gapw;rp 

epfo;r;rpj; jpl;lk; xd;iw tbtikj;jYk; mjid nraw;gLj;jYk;.

•	 midj;J Ma;Tr; nray;Kiwfs; kw;Wk; Gj;jhf;fq;fs; vd;gd ghy;epiyg; 

gFg;gha;Tld;  xUq;fpize;Js;sJ vd;gij cWjp nra;tjw;fhd 

topfhl;ly;fis tpUj;jp nra;jy;.

•	 r%fj;jpNy ngz;fspd; gyjug;gl;l tfpghfq;fSf;F MjuT toq;ftjw;fhf 

Fwpg;gpl;l epjpia xJf;fPL nra;J ngz; Copah;fs;;fspd; gq;F gw;Wjiy 

Cf;Ftpf;f xU cld;ghlhd eltbf;if epfo;r;rpj;jpl;lj;ij tbtikj;jYk; 

nray;gLj;jYk;. 

•	 ghy;epiyapy; ftdk; nrYj;Jfpd;w Ma;T kw;Wk; ntspaPLfSf;fhd 

ru;tNjr juj;jpyhd gug;Giu ikaq;fis tpupTgLj;jy;.

•	 ghypay; kw;Wk; ghy;epiy rhu;; td;Kiw Ma;T epfo;r;rpepuiy ifahs;tjw;fhf  

rhl;rp mbg;gilapyhd epfo;r;rpj;jpl;lj;Jf;F toptFf;Fk; mjpfupj;j 

nraw;ghl;L Ma;T kw;Wk; Nrit toq;fiy Cf;Ftpj;jy;. 

•	 ghypay; kw;Wk; ghy;epiy rhu;; td;Kiw Ma;Tj; jpwd;fs; kw;Wk; NjitfsJ 

milahsg;gLj;j tpUj;jp nra;jYk;. 

•	 ghypay; kw;Wk; ghy;epiy rhu;; td;Kiwapdhy; ghjpf;fg;l;L tho;NthUf;F 

czu;TG+h;tkhfTk; ghypay; kw;Wk; ghy;epiy rhu;; td;Kiwia ,y;yhJ 

xopg;gjw;Fkhd nghwpKiwf;F ,l;Lr; nry;fpd;w Ma;TKiwfs; kw;Wk; 

mZFKiwfis Cf;Ftpj;jy;.

6.7. jPu;khdk; Nkw;nfhs;Sjypy; ngz;fspd; gq;fspg;G

Nehf;fk; :- 

gy;fiyf;fofj;jpd; midj;J Kf;fpa  eltbf;iffs; kw;Wk; Kiwikfs;> 

fl;l mikg;Gf;fspDs; fhzg;gLfpd;w ghy;epiy uPjpahd rkj;Jtkpd;ikia 

ePf;Fk; nghUl;L Gjpjhf Ml;Nru;g;G> gjtp cau;T toq;Fjy; Mfpatw;wpd; 

NghJ ngz;fspd; gq;Fgw;Wjiy mjpfupf;f gy;fiyf;fofkhdJ capu;g;ghd 

eltbf;iffisg; gpd;gw;Wk;.
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,e;j ,yf;Ffis miltjw;fhf aho;g;ghz gy;fiyf;fofkhdJ:

•	 rkkhd tha;g;Gf;fisAk; cld;ghlhd nraw;ghLfisAk; cWjpg;gLj;Jfpw 

epfo;r;rpj;jpl;lq;fis tbtikj;jYk; nraw;gLj;jYk;.

•	 midj;Jj; JiwfspYKs;s ,sk; ngz; Copah;fs;;fSf;fhf 

•	 gy;fiyf;fof Copah;fs;;fsJ gyjug;gl;l tfpghfq;fSf;F MjuT 

toq;ftjw;fhf Fwpg;ghf mtu;fsJ njhopy;> fy;tp kw;Wk; ghJfhg;G 

toq;Fjy; Nghd;wtw;Wf;F Nghjpa trjpfSlDk; tsq;fSlDkhd 

epfo;r;rpj; jpl;lq;fis ];jhgpj;jYk; nraw;gLj;jYk;.

•	 gy;fiyf;fof %jit> Nguit kw;Wk; mjDld; njhlu;Gila Vida 

mikg;Gf;fs; Nghd;w gy;fiyf;fof jiyik mikg;Gfspy; ngz;fspd; 

jifikfs;> rpwg;Gf;fs; kw;Wk; mDgtq;fs; Mfpatw;wpd; juT tq;fp 

xd;iw tpUj;jp nra;jy;.

6.8. tsj;jpul;ly; kw;Wk; ghy;epiy Kf;fpag;gLj;jy;.

Nehf;fk;:- 

gy;fiyf;fofj;jpdJ Kf;fpa eltbf;iffspy; xU nghJthd tplakhf 

ghy;epiy Kf;fpag;gLj;jypd; tpidj;jpwdhd epWtdkakhf;fj;jpw;fhd 

Nghjpa kw;Wk; epiyahd epjp xJf;fPLfis cWjpg;gLj;Jfpd;w xU topahf 

tsj;jpul;ly; kw;Wk; ghy;epiy jpl;lkply; nray;Kiwia ,e;j gy;fiyf;fofk; 

nray;j;jpwNdhL tpUj;jp nra;Ak;.

 ,e;j Nehf;fj;ij miltjw;fhf aho;g;ghzg;gy;fiyf;fofkhdJ: 

•	 ghy;epiy xg;GuT kw;Wk; rkj;Jt Nehf;fq;fspd; epjpaplYf;fhf tsj;jpul;ly; 

cj;jpnahd;iw tpUj;jp nra;jYk; nraw;gLj;Yk;

•	 jpl;lkply;  kw ;Wk;  tuTnryT nraw ;ghLfspy ;   <LgLfpd;w 

gy;fiyf;fofj;jpYs;s midj;J Kf;fpa Copah;;fSf;fhd ghy;epiy 

jpl;lkply; gapw;rp epfo;r;rpjpl;lj;ij tbtikj;jYk; nraw;gLj;jYk;.

•	 gy;fiyf;fofj;jpd; midj;J Kf;fpa nraw;ghLfspYk; ghy;epiyia 

Kf;fpag;gLj;Jk; nraw;ghLfSf;F epjp toq;Ftjw;fhf ed;whf njspT 

gLj;jg;gl;l mstpd; mbg;gilapy; jpl;lkpl;l tsq;fis xJf;Fjy;.

•	 ghy;epiy Kf;fpag;gLj;jYf;fhf xJf;fg;gl;l tsq;fSf;fhd epjpapay; 

nghWg;Gf;$wYf;fhf nghwpKiw xd;iw ];jhgpj;jy;
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6.9. Copah;fs;; kw;Wk;  khztu; eyd; 

 Nehf;fk; :-

rupahd cw;gj;jpj;jpwid miltjw;fhf  gy;fiyf;fofkhdJ jdJ midj;J 

Copah;fs; kw;Wk; khztu;fsJ eyid jpl;lkpl;L ghJfhf;Fk;.

 ,e;j ,yf;if miltjw;fhf gy;fiyf;fofkhdJ:

•	 kdpj tsf; nfhs;iffis cz;lhf;Fjy;. 

•	 gy;fiyf;fof fl;blq;fs; kw;Wk; trjpfspd; fpilg;gdTj; jd;ik 

cs;slq;fyhd FiwghL gw;wpa Xh; ghy;epiy nfhs;ifia tFj;jYk; 

nraw;gLj;jYk;.

•	 fu;g;gpzp kw;Wk; gps;isfisAila khztu;fs; gw;wpa nfhs;ifia tFj;J 

nraw;gLj;JjYld; mjDld; njhlu;Gila midj;J Copah;fs;;fs;>  

khztu;fspd; ghypay; kw;Wk; ,dk; ngUf;f chpik gw;wp cd;dpg;ghf 

ftdpj;jy;.

•	 gps;isfisAila Copah;fspd; ed;ik fUjp gy;fiyf;fof tshfj;jp;y; 

rpWtu; guhkupg;G trjpfspd; njhlh;ghf KjyPL nra;jy;.

6.10.ghy;epiy xg;GuT kw;Wk; rkj;Jt ika cUthf;fk;.

 Nehf;fk; :- 

ghy;epiy xg;GuT kw;Wk; rkj;Jtf; nfhs;ifapd;  jpwd;fis ,yFgLj;jy; 

kw;Wk; ghy;epiy xg;GuT kw;Wk; rkj;Jtf; nfhs;ifapd; mKyhf;fj;ij 

fz;fhzpj;jy; Mfpatw;iw JizNte;jUf;F mwpf;ifg;gLj;Jfpd;w ghy;epiy 

xg;GuT kw;Wk; rkj;Jt mikg;nghd;W ];jhgpf;fg;gLk;.

 

,ij mile;J nfhs;s aho;g;ghz gy;fiyf;fofkhdJ: 

•	 %jit kw;Wk; Nguitahy; Nkw;nfhs;sg;gLk; ghy;epiy xg;GuT kw;Wk; 

rkj;Jt mikg;Gf;fhd mDkjpia Ntz;Ljy;.

•	 Nghjpa ,lk; kw;Wk; Copah;fSldhd ghy;epiy xg;GuT kw;Wk; rkj;Jt 

mikg;ig epWTjy;.

•	 tsq;fis ngw;Wf;nfhs;tjw;fhf ,e;j mikg;ig nray;gLj;j tsq;fs; 

jpul;Lk; cj;jpia nray;gLj;jy;. 

•	 tsu;r;rpia fzpg;gplTk; kjpg;gplTk; nraw;gLj;jy; cj;jpfis  ftdj;jpy; 

nfhs;sTk; mj;Jld; epiyahd cj;jpfis tpUj;jp nra;aTk; ghy;epiy 

xg;GuT kw;Wk; rkj;Jt mikg;ghdJ xt;nthU ,uz;L khjj;Jf;Fk; 

xU jlit Kiwahd $l;lnkhd;iw xOq;Fnra;Ak;.
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7.  ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd fz;fhzpg;G kjpg;gPL kw;Wk; 

nghWg;Gf;$wy;.

7.1  ghy; epiy xg;GuT kw;Wk; rkj;Jt mKyhf;fj;jpw;fhd nghWg;G

gy;fiyr;r%fj;jpd; midj;J jdpegu;fs; kw;Wk; aho;g;ghz gy;fiyf;fofj;Jld; 

,ize;jpUf;fpd;w midtUf;Fk; ,e;jf; nfhs;ifia gpd;gw;Wtjw;fhd 

nghWg;igf; nfhz;Ls;sdu;. ,e;jf; nfhs;if njhlu;ghd midj;J 

nghWg;Gf;fs;  gpd;tUkhW :

%jit

aho;g;ghz gy;fiyf;fofj;ij MSk; mikg;G vd;w tifapy; aho;g;ghz 

gy;fiyf;fofkhdJ ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpd; tpUj;jpf;fhfTk; 

ghugl;rq;fis  ePf;Ftjw;fhfTk; jdJ rl;l kw;Wk; epjpapay; nghWg;Gf;fis 

G+u;j;jp nra;fpd;wJ vd;gij cWjpg;gLj;jtjw;F ,t; MNyhrid rigahdJ 

nghWg;ghf ,Uf;fpwJ. ,ij g+u;j;jp nra;Ak; Kfkhf ghy;epiy xg;GuT kw;Wk; 

rkj;Jtk; nraw;gLj;jg;gl;Lf; nfhz;bUf;fpwJ vd;gij cwjpg;gLj;j mf; 

nfhs;ifapd; mKyhf;fk; kw;Wk; fz;fhzpg;G gw;wpa ,U tUlhe;j Nkk;ghl;L 

mwpf;ifia ,r; rigahdJ JizNte;j&lhf ngwNtz;ba NjitAs;sJ. 

Njitg;gLk; gl;rq;fspy; ,r; rigahdJ ,jDila nghWg;Gf;fis 

aho;gy;fiyf;fofj;jpd; Kfhikj;Jt mikg;gpD}lhf mfw;WfpwJ.

JizNte;ju;.

 nfhs;ifahdJ tpidj;jpwdhf nraw;gLj;jg;gLfpwJ vd;gjw;Fk; Copah;fs;;fs; 

jkJ nghWg;Gf;fs;, nghWg;Gf;$wy; kw;Wk; gapw;rpfs; njhlu;ghf 

tpopg;ghfTs;sdu; vd;gij cWjpg;gLj;jTk; ,f;nfhs;ifia kPWfpd;w 

Copah;fs;;fs; kPNjh my;yJ khztu;fs; kPNjh eltbf;if vLf;fg;gLfpwJ 

vd;gij cWjpg;gLj;jTk; JizNte;jh; nghWg;ghf ,Ug;ghu;.

 

,f; nfhs;ifj; jpl;lk; KOikahf nraw;gLj;jg;gLfpwJ vd;gij cWjpg;gLj;j 

JizNte;juhdtu; ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd ikaj;ij 

rhu;e;jpUf;fpwhu;. ghy;epiy xg;GuT kw;Wk; rkj;Jtk; kw;Wk; ghypay; kw;Wk; 

ghy;epiy rhh; td;KiwAld; njhlu;ghd tplaq;fspy; ghy;epiy xg;GuT 

kw;Wk; rkj;Jt ikaj;jpd; gupe;Jiufis mbg;gilahff; nfhz;L mtrpakhd 

eltbf;iffis JizNte;ju; Nkw;nfhs;thu;.

tshf Kjy;tu; kw;Wk; gjpthsu;

tshf Kjy;tuhdtu; nfhs;ifahdJ tpidj;jpwdhf nraw;gLj;jg;gLfpwJ 

vd;gjw;F Copah;fs;;fs; jkJ nghWg;Gf;$wy; kw;Wk; gapw;rpj; Njitfs; 

njhlu;ghf  tpopg;ghfTs;sdu; vd;gij cWjpg;gLj;jTk; ,f; nfhs;ifia 
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kPWfpd;w Copah;fs;; kPNjh my;yJ khztu;fs; kPNjh eltbf;if vLf;fg;gLfpd;wJ 

vd;gij cWjpg;gLj;jTk; nghWg;ghf ,Ug;ghu;.

gy;fiyf;fof gjpthsu;;  epu;thfk; kw;Wk; fy;tprhuh Copau;fspilNa 

,f;nfhs;ifahdJ tpidj;jpwdhf nraw;gLj;jg;gLfpwJ vd;gij cWjpnra;aTk; 

,f; nfhs;ifia kPWfpd;w Copah;fSf;F vjpuhf jFe;j eltbf;if 

vLf;fg;gLfpd;wJ vd;gij cWjpg;gLj;jTk; jkJ nghwg;Gf;fs;, nghWg;Gf;$wy; 

kw;Wk; gapw;rpj; Njitfs; njhlu;ghf Copah;fs;; tpopg;ghfTs;sdu; vd;gij 

cWjpg;gLj;jTk; nghWg;ghftpUg;ghu;.

gPlq;fspd; gPlhjpgjpfSk; Jiwfspd; jiytu;fSk;

,tu;fs; jkJ gPlq;fspYk;> JiwfspYk; ,f;nfhs;ifapd; mKyhf;fj;jpw;F 

nghWg;ghftpUg;gu;. midj;Jg; Copah;;fSk; jkJ nghWg;Gf;fs; njhlu;ghf 

tpopg;ghfTs;sdu; vd;Wk; jkJ flikfisr; nra;a MjuitAk; gapw;rpfisAk; 

ngwfpd;wdu; vd;gijAk;;> ghy;epiy mbg;gilapy; ghugl;rk; fhl;Lfpd;w 

Copah;fs;;fs;  kw;Wk; khztu;fSf;F vjpuhf Njitahd eltbf;if 

vLf;fg;gLfpwJ vd;gijAk; cwjpg;gLj;j Ntz;Lk;. NkYk;  ,f; nfhs;ifia 

gug;Gk; cj;jp eltbf;iffs; kw;Wk; nraw;ghLfis eilKiwg;gLj;j ghy;epiy 

xg;GuT kw;Wk; rkj;Jt ikaj;ij mDkjpg;gijAk; ,J cs;slf;Fk;.

7.2 fz;fhzpj;jYk; kjpg;gPL nra;jYk;.

,f;nfhs;ifapd; Nehf;fj;ij miltjw;fhd Kf;fpa $Wfshf fz;fhzpg;G 

kw;Wk; kjpg;gPl;Lf;fhd tpidj;jpwdhd epWtd xOq;fikg;G Njitg;gLfpd;wJ. 

,f;nfhs;iff;fhd Mjuit cWjpg;gLj;Jtjw;F fz;fhzpg;G kw;Wk; kjpg;gPl;L 

Kiwikf;fhd xU tpidj;jpwdhd nghwpKiwia epakpg;gjd; %yk; kl;LNk 

,J milag;glKbAk;.

7.3  epWtd kw;Wk; xOq;fikg;Gf; fl;likg;Gf;fs; 

ghy;epiy xg;GuT kw;Wk; rkj;Jt ika nfhs;if mKyhf;fkhdJ gy;fiyf;fofr; 

nraw;gLfspd; midj;J kl;lq;fspYk; ,yf;Ffs;> Nehf;fq;fs; kw;Wk; cj;jpfis  

miltjw;fhf ed;whf xOq;fpizf;fg;gl;lJk;  topelj;jg;gLfpd;wJkhd xU 

epWtd fl;likg;ig Ntz;b epw;fpd;wJ. ,f; nfhs;ifapd; mKyhf;fkhdJ 

nfhs;if tplaq;fs; gw;wpa %jit kw;Wk; Nguit Nghd;w gy;fiyf;fof 

mikg;Gf;fs; Clhf nraw;gLj;jg;gLk;.
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7.3.1  aho;g ;ghz gy;fiyf;fof ghy;epiy xg;GuT kw;Wk; 

rkj;Jtj;jpw;fhd ikak; 

aho;g;ghz gy;fiyf;fof ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd 

ikak; gpd;tUk; tplaq;fis aho;g;ghz gy;fiyf;fof JizNte;jUf;F 

mwptpf;Fk; tifapy; nraw;gLk;.

•	 ghy; epiy rhu;e;j epGzu;fis nfhz;l xU Kf;fpa FOit 

];jhgpg;gjw;fhf ghy;epiy rhu;e;j xg;GuT kw;Wk; rkj;Jtk; gw;wpa 

gapw;rpfis  toq;FtJ.

•	 gy;fiyf;fof kl;lj;jpy; Ma;it elhj;Jjy; nfhs;iffis kjpg;gPL 

nra;jy; kw;Wk; nfhs;if cs;sPLfSf;F gq;fspg;G nra;jy;

•	 ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpd; vz;zf;fUf;fs; kw;Wk; 

eilKiwfis fw;gpg;gjw;fhd fy;tprhu; rPuikg;Gf;fis nraw;gLj;jy;

•	 nghUj;jkhd jpwd;fis tpUj;jp nra;tjd; %yk; ghypay; kw;Wk; 

ghy;epiy rhh; td;Kiwfis jLj;jy; kw;Wk; cupa eltbf;iffis 

Nkw;nfhs;Sjy;

•	 gy;fiyf;fof r%fj;jplkpUe;J ghypay; kw;Wk; ghy;epiy rhu; 

td;Kiwfs; njhlu;ghd Kiwg;ghLfis ngw;Wf;nfhs;SjYk;> 

Kiwg;ghLfis mZFtjw;fhd nghwpKiwfis Muk;gpj;J> 

Njitg;gbd; ,t;thwhd re;ju;g;gq;fspy; JizNte;jUf;F 

rpghupRfis Nkw;nfhs;SjYk;.

•	 gy;fiyf;fofj;jpy; ghypay; kw;Wk; ghy;epiy rhu; td;Kiwfis 

jLg;gjw;fhd topfisAk; td;KiwfisAk; ,dk;fz;L nghUj;jkhd 

jpwd;fis tpUj;jp nra;tjd; %yk; ghypay; kw;Wk; ghy;epiy rhu; 

td;Kiwfis jLg;gjw;Fk; cupa eltbf;iffis vLg;gjw;Fk; 

Copau;fisAk; khztu;fisAk; tYg;gLj;jy;.

•	 epWtd kl;lj;jpy; ghy;epiy xg;GuT kw;Wk; rkj;Jt nfhs;ifapd; 

mKyhf;fk; kw;Wk; fz;fhzpj;jYf;fhd jpwd;fis tpUj;jp nra;jy;.

cWg;gpdu; tpguk;

ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd ikak; fPo;tUk; cWg;gpdu;fisf; 

nfhz;bUf;Fk;. ,tu;fs; epakd jpfjpapypUe;J ,uz;L tUl fhyj;jpw;F 

mYtyfj;ij nfhz;L elhj;Jtu;.

•	 %jitahy; mjd; epakpf;fg;gl;l cWg;gpdu;fSf;F kj;jpapy; gupe;Jiuf;fg;gl;l 

%jit cWg;gpdu;fs; ,Utu; (xU Mz; kw;Wk; xU ngz;)

•	 gy;fiyf;fof rpNul;l khzt MNyhrfu; kw;Wk; gy;fiyf;fof xOq;F 

fhtyu; (Proctor)

•	 gy;fiyf;fof khztu; eyd;Gup Nritfs; gzpg;ghsu; kw;Wk; cjtpg;gjpthsu;

•	 khzt tpLjpf; fhg;ghsu; ,Utu; (xU Mz; kw;Wk; xU ngz;)
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•	 khzt xOf;fhw;Wj; jiyik mjpfhup my;yJ mtuhy; gupe;Jiuf;fg;gl;ltu;

•	 JizNte;juhy; epakpf;fg;gl;l ghy;epiy tplaq;fspy; epGzj;Jtkhd 

ntspaf ngz; fy;tpapayhsu;fs; ,Utu; 

•	 JizNte;juhy; epakpf;fg;gl;l> ghy;epiy xg;GuT kw;Wk; rkj;Jtj;Jt 

nraw;ghLfspy; <Lgl;Ls;s mur rhu;gw;w epWtdq;fisr; Nru;e;j ngz; 

eltbf;ifahsu;fs; ,Utu;

•	 fy;tp rhu; Copau;fSf;F kj;jpapy; Nju;e;njLf;fg;gl;l MW gpujpepjpfs; 

(%d;W Mz;fs; kw;Wk; %d;W ngz;fs;)

•	 epu;thf Copau;fspd; kj;jpapy; Nju;e;njLf;fg;gl;l gpujpepjpfs; ,Utu; (xU 

Mz; kw;Wk; xU ngz;)

•	 fy;tp rhuh Copau;fSf;F kj;jpapy; Nju;e;njLf;fg;gl;l gpujpepjpfs; ,Utu; 

(xU Mz; kw;Wk; xU ngz;)

•	 khztu;fSf;F kj;jpapy; njupT nra;ag;gl;l MW gpujpepjpfs; (%d;W 

Mz;fs;  kw;Wk;  %d;W ngz;fs;)

•	 JizNte;juhy; njupT nra;ag;gl;l rl;lj;juzp xUtu;

Nju;e;njLf;fg;gl;l MW fy;tprhu; Copa cWg;gpdu;fSf;F ,ilapy; cWg;gpdu;fs; 

xU jiytiu Nju;e;njLg;gu;. mtu; midj;J $l;lq;fspYk; jiyik jhq;Fthu;. 

$l;lj;jpd; KbTfis vLf;f cWg;gpdu;fspd; 2/3 ngUk;ghd;ik Njitahf ,Uf;Fk;. 

Nju;e;njLf;fg;gl;l ,uz;L epu;thf Copa cWg;gpdu;fSf;fpilapy; cWg;gpdu;fs; 

xU nrayhsiuj; Nju;e;njLg;ghu;fs;.

ghy;epiy xg;GuT kw;Wk;  rkj;Jtk;> ghypay; kw;Wk; ghy;epiy rhu; td;KiwfSf;fhd 

nfhs;if fl;likg;G Jiz tpjpfspd; fPo; cs;s nghWg;GfSf;F cld;gl;L nra;J 

Kbg;gjw;F nrayhsNu nghWg;ghdtuhf tpsq;Ffpwhu;.

ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd Kjw;FOtpd; cWg;gpdu;fs; %jitapd; 

mDkjpAld; JizNte;juhy; epakpf;fg;gLthu;. Kjw;FO cWg;gpdu;fs; epakd 

jpfjpapypUe;J ,uz;L tUlj;jpw;F mYtyfj;ij nfhz;L elhj;Jtu;.

aho;g;ghz gy;fiyf;fofj;jpd; ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd 

ikaj;jpd; FOf;fs;

ghy;epiy xg;GuT kw;Wk; rkj;Jtjw;fhd ikakhdJ epGzj;Jtj;ijAk; Nkyjpf 

MjutpidAk; ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd ikaj;jpw;F toq;Ftjw;fhf 
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,g; gy;fiyf;fof myFfspypUe;J vLf;fg;gl;Ls;s cWg;gpdu;fisf; nfhz;Ls;s 

fPOs;s FOf;fisf; nfhz;bUf;Fk;.

•	 ts jpul;ly; FO

•	 fy;tp kw;Wk; Muha;r;rp FO

•	 fz;fhzpg;G FO

•	 FiwNfs; FO

Nkw;$wpa FOf;fs; tUlhtUlk; ghy;epiy xg;GuT kw;Wk; rkj;Jtk; njhlu;ghd 

eltbf;ifspd; mKyhf;fk; kPjhd mtu;fsJ Kd;Ndw;wj;ij kjpg;gPL nra;J 

%jitf;Fk; Nguitf;Fk;; kjpg;gPl;lwpf;iffis mDg;Gtjw;fhf ghy;epiy xg;GuT 

kw;Wk; rkj;Jtj;jpw;fhd ikaj;jpw;F mtw;iw rku;g;gpf;Fk;. ,e;j nfhs;if kw;Wk; 

tUlhe;j Kd;Ndw;w mwpf;if vd;gd aho;g;ghz gy;fiyf;fof tiyj;jsj;jpNy 

ntspaplg;gLk;.
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ghypay; kw;Wk; ghy;epiy rhu;e;j td;Kiw 

njhlu;ghd Jiz tpjpfs;

1988k; Mz;L 26k; ,yf;fk; kw;Wk; 1985k; mz;L 7k; ,yf;f rl;lq;fshy; jpUj;jg;gl;ljhf 

tpsq;Fk; 1978k; Mz;L 16k; ,yf;f gy;fiyf;fofq;fspd; rl;lj;jpd; 135tJ gpuptpd; 

fPo; ,yq;if> aho;g;gy;fiyf;fof Nguitapdhy; ghypay; kw;Wk; ghy;epiy rhu; 

td;Kiw njhlu;ghd Jiz tpjpfs;; ,aw;wg;gl;lJld; ... ,ypUe;J jhf;fj;Jld; 

typAWj;jg;gl;Ls;sJ.

nghJthdit

1. ,j;Jiz tpjpahdJ 2017k; Mz;L Jiz tpjp ,yf;fk; ... MdJ ghypay; 

kw;Wk; ghy;epiy rhu; td;Kiwgw;wp Fwpg;gpLfpd;wJ.

2. 1988k; Mz;L 26k; ,yf;f kw;Wk; 1985k; Mz;L 7k; ,yf;f gy;fiyf;fof 

rl;lj;jpdhy; jpUj;jpaikf;fg;gl;ljhf tpsq;Fk; 1978k; Mz;L 16k; 

,yf;f gy;fiyf;fof rl;lj;jpd; 135tJ gphptpd; Vw;ghLfSf;F mikthf 

jahh;g;gLj;jg;gl;L elf;fpd;w ,jd;.. $l;lj;jpy; gy;fiyf;fof %jitahy; 

mDkjpf;fg;gl;ljhf tpsq;Fk; ,j; Jiz tpjpfis ,yq;if aho;g;ghzg; 

gy;fiyf;fofk; ,j;jhy; gpd;gw;Wfpd;wJ. ,j; Jiz tpjpfshdit Kd;G 

toq;fg;gl;bUf;ff; $bajhf tpsq;Fk; Vida Jiz tpjpfs;; my;yJ xOf;f 

tpjpfis Kjd;ikg;gLj;Jfpd;wJ.

3. ,j;Jiztpjpfspd; Vw;ghLfSf;F Kuzhf VjhtJ ,Ug;gpd; gy;fiyf;fofj;jpd; 

xOf;fj;ij NgZtjd; Njit fUjp chpa eltbf;ifia JizNte;jh; 

vLg;gJld; 1978k; Mz;L gy;fiyf;fof rl;lj;jpdhNyh my;yJ Vida 

fUtpfshNyh JizNte;jUf;F toq;fg;gl;l mjpfhuq;fs; flikfs; kw;Wk; 

nraw;ghLfspy; ,Ue;J FiwfhZk; Nehf;fpy; ,j;Jiztpjpfs; vitAk; 

mikf;fg;gltpy;iy.

4. ,j; Jiz tpjpfis kPwp tUfpd;w eltbf;ifapy; 5tJ ge;jpapy; $wg;gl;ljd; 

gb mikf;fg;gl;l Xh; ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd ikak; 

mikf;fg;gLk;;.    

5.  ghy;epiy xg;GuT  rkj;Jtj;jpw;fhd ikakhdJ epakpf;fg;gl;l jpfjpapypUe;J 

nry;YgbahFk; ,uz;L Mz;LfSf;fhd gjtpfis tfpf;fpd;w gpd;tUk; 

cWg;gpdu;fisf; nfhz;bUf;Fk;.

1. %jitahy; mjd; epakpf;fg;gl;l cWg;gpdu;fSf;F kj;jpapy; gupe;Jiuf;fg;gl;l 

%jit cWg;gpdu;fs; ,Utu; (xU Mz; kw;Wk; xU ngz;)

2. gy;fiyf;fof rpNul;l khzt MNyhrfu; kw;Wk; gy;fiyf;fof xOq;F 

fhtyu; (Proctor)
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3. gy;fiyf;fof khztu; eyd;Gup Nritfs; gzpg;ghsu; kw;Wk; cjtpg;gjpthsu;

4. khzt tpLjpf; fhg;ghsu; ,Utu; (xU Mz; kw;Wk; xU ngz;)

5. khzt xOf;fhw;Wj; jiyik mjpfhup my;yJ mtuhy; gupe;Jiuf;fg;gl;ltu;

6. JizNte;juhy; epakpf;fg;gl;l ghy;epiy tplaq;fspy; epGzj;Jtkhd 

ntspaf ngz; fy;tpapayhsu;fs; ,Utu; 

7. JizNte;juhy; epakpf;fg;gl;l> ghy;epiy xg;GuT kw;Wk; rkj;Jtj;Jt 

nraw;ghLfspy; <Lgl;Ls;s mur rhu;gw;w epWtdq;fisr; Nru;e;j ngz; 

eltbf;ifahsu;fs; ,Utu;

8. fy;tp rhu; Copau;fSf;F kj;jpapy; Nju;e;njLf;fg;gl;l MW gpujpepjpfs; 

(%d;W Mz;fs; kw;Wk; %d;W ngz;fs;)

9. epu;thf Copau;fspd; kj;jpapy; Nju;e;njLf;fg;gl;l gpujpepjpfs; ,Utu; 

(xU Mz; kw;Wk; xU ngz;)

10. fy;tp rhuh Copau;fSf;F kj;jpapy; Nju;e;njLf;fg;gl;l gpujpepjpfs; ,Utu; 

(xU Mz; kw;Wk; xU ngz;)

11. khztu;fSf;F kj;jpapy; njupT nra;ag;gl;l MW gpujpepjpfs; (%d;W 

Mz;fs;  kw;Wk;  %d;W ngz;fs;)

12. aho;gy;fiyf; fof rl;lj;Jiwapdhy; rku;g;gpf;fg;gl;l Xu; FWk; gl;baypy 

,Ue;J rigapdhy; tiuag;gl;l rk;kjj;Jld; tof;fwpQu; xUtu; Jiz 

Nte;juhy; epakpf;fg;gLthu;.

6. ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd ika cUthf;fr; nrad;Kiw.

1. gzpg;ghsu;/ khztu; eyd; NgZk; mjpfhup> xOf;f mjpfhup> gpujk khh;\y;> 

ghy;epiy gpur;ridfis ifahs;tjpy; rpwg;Gj;Nju;r;rp ngw;w ntspthup ngz; 

fy;tpapashu;fs;> ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpy; <Lgl;Ls;s mur 

rhh;gw;w ngz; nraw;ghl;lhsu;fs;> tpLjp ghJfhtyu;fSf;fhd  gpujpepjpfs; 

kw;Wk; rl;lj;juzp Nghd;wtu;fs; Jiz Nte;jupdhy; epakpf;fg;gLthu;fs;.

2. tpNr\lkhf njupTnra;ag;gl;l khztg; gpupjpepjpfs;> fy;tprhu; Copau;fs; > 

fy;tprhuh Copau;fs; kw;Wk; epu;thf Copau;fSf;fhd Nju;jyhdJ ghy;epiy 

xg;GuT kw;Wk; rkj;Jtj;jpw;fhd ikaj;jpd; gupe;Jiuapd; Ngupy; JizNte;juhy; 

epakpf;fg;gl;l %d;W Ngu;nfhz;l jd;dpr;irahd Nju;jy; FOtpdhy; (TOR 

kw;Wk; ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd ikaj;jpd;  Kjw;FO 

cWg;gpdu;fshy; cUthf;fg;gl;bUf;fpd;w tpupthd nrad;Kiw) elhj;jg;gLk;.

3. Nju;jyhdJ ,uz;L tUlj;Jf;F xU Kiw elhj;jg;gLk;.
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4. ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd ikaj;jhy; cUthf;fg;gl;l Nju;jy; 

nrad;KiwahdJ gjtpapypUf;fpd;w ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd 

ikaj;jpd; gjtpf;fhyk; Kbtiltjw;F xU khjk; Kd;ghfTk; kw;Wk; 6tJ 

khjj;jpYk; Muk;gpf;fg;gLk; .

5. njupT nra;ag;glhj cwg;gpdu;fSf;fhd epakdq;fs; gjtpapy; ,Uf;fpd;w ghy;epiy 

xg;GuT kw;Wk; rkj;Jtj;jpw;fhd ikaj;jpd; gjtpf;fhyk; Kbtiltjw;F xU 

khjj;jpw;F Kd;djhf mwptpf;fg;gLk;.

6. ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd ikaj;jpd; Kjw;FO cWg;gpdhu;fs; 

%jitapd; mDkjpAld; Jiz Nte;jupdhy; epakpf;fg;gLfpd;wdu;.

7. Kjw;FO cWg;gpdu;fs; epakpf;fg;gl;l jpfjpapypUe;J ,uz;L mz;LfSf;F 

gjtp tfpg;gu;.

7.  vtnuhUtu; ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd ikaj;jpdhy; elhj;jg;gl;l 

tpopg;Gzu;T epfo;r;rpapy; gq;Fgw;wpajw;fhd rhd;wpjo;fis itj;jpUf;fpwhNuh> mtu; 

ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd ikaj;jpd; Nju;jypy; Nghl;bahsuhf 

,Ug;gjw;F jFjpAilatuhthu;.

8. egnuhUtu; gpd;tUk; fhuzpfspd; Ngupy; ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd 

ikaj;jpy; njhlu;e;Jk; ,Ug;gjw;fhd> epakpf;fg;gLtjw;fhd> njupT nra;ag;gLtjw;fhd 

my;yJ gjtpapy; mku;j;jg;gLtjw;fhd jFjpapid ,of;fyhk;.

1. ghypay; kw;Wk; ghy;epiy rhu; td;Kiw njhlu;ghd VjhtJ Kiwg;ghLfs;> 

Nkhrkhd elj;ij my;yJ egu; xUtUf;F vjpuhf ePbj;jpUf;Fk; ek;gpf;if 

,d;ik.

2. ghypay; kw;Wk; ghy;epiy rhu;  td;Kiwapy; Fw;wthsp vd fhzg;gly;> 

kpfNkhrkhd jPa elj;ij my;yJ ek;gpf;if ,d;ik

9.  njupT nra;ag;gl;l MW fy;tprhu; Copau;fSf;F kj;jpapy; jiytu; xUtiu 

cWg;gpdu;fs; njupT nra;a Ntz;Lk;. njupT nra;ag;gl;ltu; ghy;epiy xg;GuT 

kw;Wk; rkj;Jtj;jpw;fhd ikaj;jpd;  midj;Jf; $l;lq;fSf;Fk; jiyik jhq;f 

Ntz;Lk;.

10. njupT nra;ag;gl;l epu;thf cj;jpNahfj;ju;fs; ,UtUf;F kj;jpapy; ,Ue;J nrayhsu; 

xUtiu cwg;gpdu;fs; njupT nra;a Ntz;Lk;.

11. $l;lkhdJ cWg;gpdu;fspd; 2/3 ngUk;ghd;ikiaf; nfhz;bUf;f Ntz;Lk;.

12. rl;lj;jpw;F vjpuhf my;yJ mt;thwhd eltbf;ifapy; <LgLifapy; ghy;epiy 

xg;GuT kw;Wk; rkj;Jtj;jpw;fhd ikakhdJ gy;fiyf;fofj;jpd; xOf;fj;ij 

NgZtjw;fhd nghWg;ghspahf JizNte;jupd; cj;jutpd; fPo; gzpahw;w Ntz;Lk;. 
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ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd ikaj;jpd; mjpfhuq;fs;> flikfs; 

kw;Wk; nraw;ghLfs; gpd;tUkhW:

1. ,uz;L khjq;fSf;F xU jlit $l;lj;jpid elhj;jp ghy;epiy rhu; xg;GuT 

kw;Wk; rkj;Jtk; gw;wpAk; ghypay; kw;Wk; ghy;epiy rhu;e;j td;Kiwf;fhd 

fhuzpfs; gw;wpAk; Ngrp> JizNte;jUf;F Clhf %jitf;F mwpf;ifapLjy;

2. Njitg;gl;lhy; tpNrl $l;lq;fis elhj;Jjy;

3. tprhuizf; FOtpd; epakdk; njhlu;gpy; JizNte;jUf;F gupe;Jiu       nra;jy;

4. fz;fhzpg;G> Ma;T> fy;tp kw;Wk; tsq;fis jpul;Ltjw;fhd FOf;fis 

];jhgpj;jy; (ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd ikaj;jpd; Kjw;FO 

cWg;gpdu;fshy; mgptpUj;jp nra;ag;glNtz;bAs;s TOR kw;Wk; SOPS)

5. xt;nthU nraw;FOTk; gPlq;fis gpujpepjpj;Jtk; nra;Ak; xUtUld;  ,ize;J 

ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd ikaj;jpd; fy;tprhu; cWg;gpduhf 

tpsq;Fgtiu jiytuhf nfhz;bUf;Fk;.

6. gPlq;fspd; gpujpepjpfsJ ghy;epiy rkepiyahdJ ghy;epiy xg;GuT 

kw;Wk; rkj;Jtj;jpw;fhd ikaj;jpdhy; jPu;khdpf;fg;gl;l Row;rp Kiwapy; 

Nkw;nfhs;sg;gLk;.

7. FiwNfs; FOthdJ ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd ikaj;jpypUe;J  

%d;W fy;tprhu; Copau;fisAk; (ntspthupahf my;yJ cs;thupahf kw;Wk; 

ntspthupahfTk; cs;thupahfTk;) epu;thf cWg;gpdu; xUtiuAk; fy;tprhuh 

Copau; xUtiuAk; cs;slf;fpa 5 cWg;gpdu;fis nfhz;bUf;Fk;. ,f; 

FiwNfs; FOthdJ cs;sf fy;tprhu; Copauhy; jiyik jhq;fg;gLtJld; 

epu;thf Copaiu nrayhsuhf  nfhz;bUf;Fk;.

8. NjitNaw;gbd;; JizNte;jUila mDkjpAld; nraw;FO my;yJ 

cgFOf;fis ];jhgpj;jy;.

9. ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd ikaj;jpd;; fPo; ];jhgpf;fg;gl;l 

nraw;FO kw;Wk; cgFOf;fis fz;fhzpj;jy;

10. gy;fiyf;fofj;jpw;F cs;Ns ,lk;ngWfpd;w ghypay; kw;Wk; ghy;epiy rhu; 

td;Kiwfs; njhlu;ghd tplaq;fspy; JizNte;jUf;F MNyhrid toq;Fjy;

11. tprhuizf; FOTf;F Njitahd Mjutpid toq;Fjy;

12. ,j;JiztpjpfSf;F mikthf Njit Vw;gLk; NghJ Nkyjpf mjpfhuq;fis 

gad;gLj;jy;.

13. Njit Vw;gLfpd;w Ntis %jitapd; mDkjpAld;; Jiztpjpfspd; VjhtJ 

tpjpfis jpUj;jpaikf;fNth> kPs;guprPyid nra;aNth> ePf;Ftjw;Nfh> khw;wPL 

nra;aNth KbAk;.
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14. Jiztpjpfspd; gug;Giu njhlu;ghf VjhtJ Nfs;tpfs; ,Ug;gpd; mit  

%jitf;F njuptpf;fg;gLk;. %jitapd; KbNt ,Wjpahdjhf ,Uf;Fk;. 

13. ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd ikaj;jpd; xOf;fnewpf;Nfhit 

gpd;tUtdtw;iw cs;slf;Ffpd;wd.

1. gf;fr;rhu;gpd;wp ,Uj;jy;

2. ek;gfj;jd;ikia NgZjy;

3. nghWikahf ,Uj;jy;

4. Fw;wr;nray;fs;/tof;FfSf;F ,ire;J NghfhjpUj;jy;

5. epGzj;Jtj;Jld; ,Uj;jy;

6. Mjuthf ,Uj;jy;

14.  Xu; tprhuizf;FOtpy; ,Uf;Fk; %d;W (,uz;L ntspthup xU cs;thup) my;yJ 

Ie;J (%d;W ntspthup> ,uz;L cs;thup) cWg;gpdu;fs; ghy;epiy xg;GuT kw;Wk; 

rkj;Jtj;jpw;fhd ikaj;jpd; gupe;Jiuapd; Ngupy; JizNte;jupdhy; epakpf;fg;gLtu;. 

cs;thup cWg;gpdu;fs; ghypay; kw;Wk; ghy;epiy rhu; td;Kiw Fw;wq;fspy; 

<LglhjtuhfTk; ghypay; kw;Wk; ghy;epiy rhu; td;Kiw tprhuiz nrad;Kiwapy; 

gapw;Wtpf;fg;gl;ltuhfTk; mDgtk; kpf;ftuhfTk; rpNu\;l fy;tpahsu;fshfTk; 

,Ug;gu;. ntspthup cWg;gpdu;fs;> NtW epWtdq;fspy; tprhuiz nrad;Kiwapy; 

mDgtk; kpf;ftuhfTk; rpNu\;l epiwNtw;W mYtyu;fshfTk; ,Ug;gu;. ghy;epiy 

gpujpepjpj;Jtk; cWjpg;gLj;jg;gLk;.

15.  tprhuizf; FOthdJ gpd;tUk; mjpfhuq;fs;> nraw;ghLfs; kw;Wk; flikfis 

nfhz;bUf;Fk;.

1. Rje;jpukhf tprhuizia elj;JtJld; ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd 

ikaj;jpd; Clhf JizNte;jUf;F vOj;J %ykhf gupe;Jiufis toq;Fjy;

2. 17k; gFjpapy; $wg;gl;ljd; gpufhuk; tprhuizr; nraw;ghLfis mbg;gilahff; 

nfhz;l tpupthd mwpf;if xd;iw ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd 

ikaj;jpd; Clhf Jiz Nte;jUf;F rku;g;gpj;jy;. VjhtJ jhkjk; Vw;gbd; 

vOj;J %yj;jpy; mwpag;gLj;jg;gl Ntz;Lk;.

3. Jiztpjpapd; 17k; gFjpapy; $wg;gl;l eltbf;iffspd; gpufhuk; nraw;gLjy;

4. ,aw;if ePjp kw;Wk; ghy;epiy njhlu;ghd njspthd nfhs;iffisf; nfhz;L 

nghUj;jkhd eltbf;iffisg; gad;gLj;jp KiwaPLfis tprhupj;jy;
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16. tprhuizf; FOf;fhd xOf;f newpf;Nfhit gpd;tUtdtw;iw cs;slf;Ffpd;wJ:

1. ghjpf;fg;gl;ltu;fisAk; ghjpf;fg;gl;ljhf $wg;gLk; egu;fisAk; jaTlDk; 

Gupe;Jzu;TlDk; kupahijAlDk; elj;Jjy;

2. gf;fr;rhu;gw;wpUj;jy;

3. ek;gfj;jd;ikia NgZjy;

4. KOikahf tprhupj;jy;

5. nghWikahf ,Uj;jy;

6. Fw;wr;nray;fs;/tof;FfSf;F ,ire;J NghfhjpUj;jy;

7. epGzj;Jtkhf ,Uj;jy;

8. Mjuthf ,Uj;jy;  

17.  ghypay; kw;Wk; ghy;epiy rhu; td;Kiwfis vLj;Jiug;gjw;Fk;  mjid 

jLg;gjw;Fkhd cj;jpfSk; eltbf;iffSk;

A. jkpo;> rpq;fsk;> Mq;fpyk; Nghd;w nkhopfspy; tUlhe;jk; tpopg;Gzu;T epfo;r;rpj; 

jpl;lq;fs;> gu];gu rk;ghrid> gpuRuq;fs; kw;Wk; ifNaLfs; %ykhf ghy;epiy 

xg;GuT kw;Wk; rkj;Jtf; nfhs;iffs;> ghypay; kw;Wk; ghy;epiy rhu; td;Kiw 

kw;Wk; mJ njhlu;ghd Fiwfis ifahSk; nray;Kiwfs; gw;wpa jfty;fis 

khztu;fSf;Fk; Copau;fSf;Fk; gug;Gjy;.

•	 Copau; mgptpUj;jp ikaj;Jld; ,ize;J fy;tp kw;Wk; Ma;Tf;FOf;fspdhy; 

khztu;fs; kw;Wk; Copau;fSf;F elhj;jg;gLk; mwpKf epfo;tpd; NghJ 

tpopg;Gzu;T epfo;r;rpj; jpl;lq;fis elj;Jjy;

•	 gu];gu rk;ghriz- ghy;epiy xg;GuT  kw;Wk;  rkj;Jtj;jpw;fhd ikaj;jpd; 

MNyhrizAld; xt;nthU gPlj;jpdhYk; Copau;;fs; kw;Wk; khztu;fSf;fhf 

elhj;jg;gLfpd;w gPlq;fs; uPjpahd epfo;r;rpj; jpl;lk;

•	 ghy;epiy xg;GuT  kw;Wk;  rkj;Jtj;jpw;fhd ikaj;jpd; MNyhrizAld; 

gPlq;fsJ ghltpjhd FOtpd; %yk; ghy;epiy xg;GuT kw;Wk;  rkj;Jtj;jpw;fhd 

ikak; kw;Wk;  ghypay; kw;Wk; ghy;epiy rhu; td;Kiwapid ghltpjhdj;jpw;Fs; 

,izj;jy;

•	 ghy;epiy xg;GuT kw;Wk;  rkj;Jtj;jpw;fhd ikaj;jpd; tsj;jpul;ly;> 

fy;tp kw;Wk; Ma;T Mizf;FOtpdhy; Gjpjjhf tUNthupd; gjpTfs; 

Nkw;nfhs;sg;gLk;Nghjhd gpuRuq;fs;  kw;Wk; ifNaLfs; 

•	 cupa topfspDhlhf ghy;epiy xg;GuT kw;Wk; rkj;Jtk; njhlu;ghd 

Mtzq;fis gpuRupj;jy; kw;Wk; gug;Gtjd; %yk; ghy;epiy xg;GuT kw;Wk;  
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rkj;Jtf; nfhs;iffs; kw;Wk; ghy;epiy xg;GuT kw;Wk;  rkj;Jtj;jpw;fhd 

ikaj;jpd; nraw;ghLfs; gw;wpa jfty;fis ghy;epiy xg;GuT kw;Wk;  

rkj;Jtj;jpw;fhd ikaj;jpd; midj;J cg FOf;fspdhYk; gy;fiyf;fof 

r%fj;jpw;F gug;Giu nra;jy;.

•	 khztu; eyd; kw;Wk; xOf;fk; njhlu;ghf nraw;gLfpd;w Copau;fis ghy;epiy 

xg;GuT kw;Wk;  rkj;Jtj;jpw;fhd ikaj;jpd; midj;J cg FOf;fspdhy; 

tUlhe;jk; njspTgLj;jy;.

•	 midj;J ngz; Copau;fSf;Fkhd ghy;epiy kw;Wk; topfhl;ly; 

epfo;r;rpj;jpl;lq;fis Copau; mgptpUj;jp mikg;Gld; (SDC) ,ize;J 

ghy;epiy xg;GuT kw;Wk;  rkj;Jtj;jpw;fhd ikaj;jpd; fy;tp kw;Wk; 

Ma;Tj;Jizf;FOf;fspdhy; tbtikj;jYk; nraw;gLj;jYk;

B.  JizNte;ju;> gy;fiyf;fof Kjy;tu;> gy;fiyf;fof gjpthsu;> epjpahsu;> 

Ehyfu;> gPlhjpgjpfs; kw;Wk; Jiwj;jiytu;fspd; jiyikj;JtNk ,e;j 

nfhs;ifia mKyhf;fp cupa eltbf;iffis tpidj;jpwdhf Nkw;nfhs;Sk; 

•	 ghy;epiy chpik kw;Wk;  rkj;Jtj;jpw;fhd ikaj;jpd; RKfkhd 

nraw;ghl;Lf;fhf Njitahd tsq;fs;> cl;fl;Lkhd trjpfs; kw;Wk; 

MjuTfis toq;Fjy;

•	 midj;J Ml;Nru;g;G kw;Wk; epakdq;fspy; ghy;epiy xg;GuT kw;Wk;  

rkj;Jtj;jpw;fhd ikaj;jpd; cWjpg;gLj;jy;

•	 ghy;epiy xg;GuT kw;Wk;  rkj;Jtj;jpw;fhd ikaj;jpd; kw;Wk; ghypay; 

kw;Wk; ghy;epiy rhu; td;Kiwapid ghltpjhdj;jpw;Fs; xd;wpizj;jypy; 

<LgLjy;

•	 ghypay; kw;Wk; ghy;epiy rhu; td;Kiw kPjhd G+r;rpa rfpg;Gj;jd;ikia 

cWjpg;gLj;jypy; <LgLjy;.

•	 njU kw;Wk; ghJfhg;G tpsf;F> Kf;fpa ,lq;fspy; fhtyhspfis epakpj;jy;> 

,uT Neuq;fspy; fz;fhzpg;G Nritfis toq;Fjy;> mtru Neuq;fspy; 

Neub njhlu;G vz; (hotline) trjpfisg; ngwf;$bajhftpUj;jy; kw;Wk; 

gyij cs;slf;fpa ghJfhg;ghd #oy; xd;iw cWjpg;gLj;jy;. Fwpg;ghf 

gy;fiyf;foj;jpd; jq;Fkplk; njhlu;ghf nrYj;jg;gLfpd;w ftdk; 

•	 gps;isfisAila Copau;fspd; eyDf;fhf gy;fiyf;fof tshfj;jpDs; 

gps;isfis guhkupf;Fk; trjpfspy; KjypLjy;.

C)  ghypay; kw;Wk; ghy;epiy rhu; td;Kiwapd; KiwaPLfis Nkw;nfhs;s FiwNfs; 

nghwpKiw gw;wpa gue;jstpyhd tpopg;Gzu;it cUthf;fy;

•	 ghy;epiy xg;GuT kw;Wk;  rkj;Jtj;jpw;fhd ikaj;jpd; FiwNfs; FO> 

tsj;jpul;ly; kw;Wk;; fy;tp kw;Wk; Ma;Tj;Jizf;FOf;fspd; %yk; Ehyfk;> 

mYtyfq;fs; kw;Wk; ,izak; vd;gtw;wpy; Nkw;$wg;gl;l KiwaPL 
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rhu;e;j tpopg;Gzu;it  fhl;rpg;gLj;Jtjd; %yk; ,e;jf;nfhs;iffs; kw;Wk; 

FiwNfs; nghwpKiw gw;wp gy;fiyr;r%fj;ij njspTgLj;jy;

•	 ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd ikaj;jpd; tsj;jpul;ly; kw;Wk; 

fy;tp kw;Wk; Ma;Tj;Jizf;FOf;fspd; %yk; jkJ rf khztu;fSf;F 

kj;jpapy; ghypay; kw;Wk; ghy;epiy rhu; td;Kiw kw;Wk; Fiwfs; gw;wpa 

mwpit mjpfupf;f jd;dhu;t khztf; FOf;fis gapw;Wtpj;jy;

D)  tpopg;Gzu;it cUthf;fp jpwid fl;b vOg;GtJld; gy;fiyf;fofj;jpDs; 

ghypay; kw;Wk; ghy;epiy rhu; td;Kiwapd; G+r;rpa rfpg;Gj;jd;ik gw;wp 

Copau;fisAk; khztu;fisAk; Cf;fg;gLj;Jjy;.

E).  khztu;fsJ my;yJ Copau;fsJ rq;fq;fs;/ mikg;Gfs;/ r%fq;qspy; 

gzpGupgtu;fs; vd;w tifapy; Mz; kw;Wk; ngz;fspd; rk mstpyhd 

gpujpepjpj;Jtk; fhzg;gLfpwJ vd;gij cWjpg;gLj;jy;.

a) khztu; rq;fq;fs;/ mikg;Gfs;/ r%fq;fq;fspy; fhzg;gLfpd;w ahg;Gf;fspy;; 

JizNte;ju; kw;Wk; %jit %yk; rPu;jpUj;jk; nfhz;Ltuy;

b) gjpT nra;ag;gl;l tu;j;jf rq;fq;fspd; ahg;Gfis jpUj;Jtjw;F fy;tp 

kw;Wk; Ma;Tj;Jizf;FO %yk; Cf;Ftpj;jy; 

c) ghy;epiy chpik kw;Wk;  rkj;Jtj;jpw;fhd ikaj;jpd; nraw;ghLfspd; Clhf 

rk mstpyhd gpujpepjpj;Jtk; gw;wp fy;tp kw;Wk; Ma;Tj;Jizf;FOf;fspd; 

%yk; njspTgLj;jy;.

F)  ghy;epiy xg;GuT kw;Wk;  rkj;Jtj;jpw;fhd ikaj;jpd; rku;g;gpf;fg;gl;l 

Kd;nkhopit mbg;gilahff;nfhz;L gy;fiyf;fofj;jpd; tUlhe;j tuT 

nryTjjpl;lj;jpy; ghy;epiy xg;GuT kw;Wk;  rkj;Jtj;jpw;fhd ikaj;jpw;fhf 

tUlhe;j xJf;fPl;il cUthf;fy;.

a) ghy;epiy xg;GuT kw;Wk;  rkj;Jtj;jpw;fhd ikaj;jpd;  eltbf;iffSf;fhd 

tUlhe;j tuT nryTj;jpl;l Kd;nkhopit tsj;jpul;ly; Jizf;FO 

%yk; jahu; nra;jy;

b) gy;fiyf;fof epjp xOq;Ffspd;gb epjp xJf;fPLfisAk; fl;lzq;fisAk; 

tsj;jpul;ly; Jizf;FO %yk; njhlu;jYk; nraw;gLj;jYk;. 

G)  gapw;wg;gl;l MNyhrfu;fis re;jpg;gjw;Fk; ghypay; kw;Wk; ghy;epiy rhu; 

td;Kiw gpur;ridapd; %y fhuzj;ij mZFtjw;Fk; ghjpf;fg;gl;ltu;fSf;Fk; 

Fw;wthspfSf;Fk; epWtd uPjpahd toptifis toq;Fjy;.

a) gy;fiyf;fof Rfhjhu epiyaj;jpNy xU MNyhridg;gpupit ];jhgpj;jy;

b) ghypay; kw;Wk; ghy;epiy rhu; td;Kiwahy; ghjpf;fg;gl;ltu;fisAk; 

Fw;wthspfisAk; mZFtjw;F khzt MNyhrfu;fis gapw;Wtpj;jy;
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c) ghypay; kw;Wk; ghy;epiy rhu; td;Kiw ahy; ghjpf;fg;gl;ltu;fis 

nghUj;jkhd mjpfhupfsplk; newpg;gLj;Jtjw;F gy;fiyf;fof r%fj;ij 

njspTgLj;jy;

d) mZfj;jf;f cjtpf;fhd Neub njhlu;G vz;fis (helpline) toq;Fjy;

e) MNyhridg;gpupT kw;Wk; gapw;wg;gl;l khzt MNyhrfu;fsplkpUe;J 

ngwg;gl;l mwpf;ifia mbg;gilahff; nfhz;L ghypay; kw;Wk; ghy;epiy 

rhu; td;Kiwapd; %y fhuzq;fs; kw;Wk; mij jLg;gjw;fhd gupe;Jiufs; 

gw;wpa mwpf;ifia FiwNfs; Jizf;FO %yk; JizNte;jUf;F rku;g;gpj;jy;. 

H)  gy;fiyf;fofj;jpDs; mwpf;ifg;gLj;jg;gl;l ghypay; kw;Wk; ghy;epiy rhu; 

td;Kiwapd; rk;gtq;fs; gw;wpa juTtq;fp xd;iw njhFj;jy; 

a) MNyhridg;gpupT kw;Wk; gapw;wg;gl;l khzt MNyhrfu;fsplkpUe;J 

ngwg;gl;l mwpf;ifia mbg;gilahff; nfhz;L ghypay; kw;Wk; ghy;epiy 

rhu; td;Kiw juT gw;wpa xU Gs;sptpgu mwpf;ifia FiwNfs; Jizf;FO 

kw;Wk; Ma;Tj; Jizf;FO %yk; jahupj;jYk; mjid ntspapLjYk;. 

I)  Mz; kw;Wk; ngz;fis ,opTgLj;Jfpd;w ghy;epiy cs;sf nkhopg;gad;ghL 

kw;Wk; fl;Gyf;fhl;rpr; rhjdq;fspd; nghJf;fhl;rpg;gLj;jy; vd;gd gw;wpa 

nfhs;iffs;/ tbtq;fs;/ nraw;ghLfis kjpg;gha;T nra;aTk; mjid 

Nkk;gLj;jTk; cupa mikg;GfSf;F gupe;Jiu nra;jy;.

a) fy;tp kw;Wk; Ma;Tj;Jizf;FO %yk; gy;fiyr;r%fj;jpd; kj;jpapy; 

tpopg;Gzu;it Vw;gLj;jy;

b) nfhs;iffs;/ gbtq;fs; /nraw;ghLfs; vd;gtw;wpy; Nkw;nfhs;sg;gLk; 

Nkk;ghLfis fz;fhzpg;Gf; FO %yk; fz;fhzpj;jy;

J)  Njrpa mgptpUj;jpg; gpur;ridfspy; vkJ Gupe;Jzu;itAk; Mz; kw;Wk; 

ngz;fspd; tho;f;ifapy; rhjfkhd tpisTfis tpUj;jp nra;fpd;w ghy;epiyj; 

njspTs;s Ma;Tr; #oy; xd;iw jOTjy;

a) ghy;epiyapy; ftdk; nrYj;Jfpd;w Ma;Tj; jpwd;fspy; gzpahsu;fisAk; 

khztu;fisAk; Copau; mgptpUj;jp ikaj;Jld; ,ize;J fy;tp kw;Wk; 

Ma;Tj;Jizf;FO %yk; gapw;Wtpj;jy; 

b) gpuNahfpf;fg;glj;jf;f ,lq;fspy; Ma;Tg; gFg;gha;Tfs; kw;Wk; Gj;jhf;fq;fis 

cWjpg;gLj;j topfhl;ly;fis tpUj;jp nra;jy;

c) r%fj;jpNy ngz;fspd; gyjug;gl;l tfpghfq;fSf;F MjuT toq;Ftjw;fhf 

Fwpj;j epjp xJf;fPl;ilf; nfhz;L ngz; gzpahsu;fspd; gq;Fgw;Wjiy 

Cf;fg;gLj;Jtjw;fhf cld;ghlhd nraw;ghl;L epfo;r;rpj;jpl;lnkhd;iw 
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tsj;jpul;ly; kw;Wk; fy;tp kw;Wk; Ma;Tj;Jizf;FO %yk; gupe;Jiu 

nra;jy; 

d) ghy;epiyapy; nry;thf;Fr; nrYj;Jfpd;w Ma;Tf; fz;Lgpbg;Gfspd; 

gug;Giufis ,yFthf;f gy;fiyf;fofj;jpy; ,Uf;fpd;w Ma;T khehLfspy; 

Ma;T kd;wk; xd;iwNah my;yJ epfo;r;rp epuy; xd;iwNah fy;tp kw;Wk; 

Ma;Tj;Jizf;FO %yk; cUthf;Fjy;

K)  ghy;epiy xg;GuT kw;Wk; ghy;epiy rkj;Jtj;jpid Nkk;gLj;Jjy; kw;Wk;  ghypay; 

kw;Wk; ghy;epiy rhu; td;Kiwapid ePf;Ftjpy; rpwg;ghf nraw;;gLgtu;fis 

mq;fPfupj;jYk; “rk;gpad;” tpUJ toq;fYk;

a) ghy;epiy xg;GuT  kw;Wk;  rkj;Jtj;jpw;fhd ikaj;jpdhy; tbtikf;fg;gl;l 

tpjpfspd; gpufhuk; mjd; %yk; mspf;fg;gLfpd;w tpUJf;fhf tUlhe;jk; 

mq;fj;Jt Copau; xUtupd; ngaiu %jitf;F gupe;Jiu nra;jy;

b) ghy;epiy xg;GuT  kw;Wk;  rkj;Jtj;jpw;fhd ikaj;jpdhy; tbtikf;fg;gl;l 

tpjpfspd; gpufhuk; mjd; %yk; mspf;fg;gLfpd;w tpUJf;fhf tUlhe;jk; 

khztu; xUtupd; ngaiu %jitf;F gupe;Jiu nra;jy;

18. tprhuiz nray;Kiw

gy;fiyf;fof jhgd tpjpf;Nfhitapy; tiuag;gl;l Fwpg;gplg;gl;l nray;KiwfSld; 

tprhuizr; nray;Kiw R%fkhf thrpf;fg;glyhk;. vq;Nf ,UtUf;fpilapy; xU 

Kuz;ghL ,Uf;fpwNjh mq;Nf gy;fiyf;fof jhgd tpjpf;Nfhit epyTk;.

a) ,e;j Jiz tpjpapd; fPo; cs;s midj;J Kiwg;ghLfs; Fw;wr;rhl;Lf;fs; 

kw;Wk; ghypay; kw;Wk; ghy;epiy rhu; td;Kiwfspd; gjpTfs; vd;gd FiwNfs; 

FOtpw;F Nkw;nfhs;sg;gLk;.

b) ghypay; kw;Wk; ghy;epiy rhu; td;Kiwfspd; midj;J Kiwg;ghLfs;> 

Fw;wr;rhl;Lf;fs; kw;Wk; gjpTfs; vd;gd gy;fiyf;fof tiyj;jsj;jpNy 

fpilf;ff;$bajhf ,Uf;fpd;w xU gupe;Jiuf;fg;gl;l gbtj;jpy; vOj;J 

%yj;jpy; rku;g;gpf;fg;glyhk;.

c) FiwNfs; FOtpw;F xU Kiwg;ghL tha; %ykhf gjpT nra;ag;gl;lhy; xU 

gupe;Jiuf;fg;gl;l gbtk; g+uzg;gLj;jg;gl;L Kiwg;ghL nra;gtuhy; 

gjptpw;fhf xg;gkplg;glNtz;Lk;.

d) Kiwg;ghL FiwNfs; FOtpd; cWg;gpdu;fs; jtpu VjhtJ eguhy; ngwg;gl;lhy; 

Kd;duhfNt FiwNfs; FOtpw;F mwptpf;fg;glNtz;Lk;.
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e) ghy;epiy xg;GuT kw;Wk; rkj;Jt nfhs;ifapd; Nehf;fj;jpDs; cs;slf;fg;gl;l> 

ghypay; my;yJ ghy;epiy rhu; td;Kiwahy; ghjpf;fg;gl;ltu; vd jd;id 

fUJk; ahuhtJ egu; Kiwg;ghL xd;iw gjpT nra;ayhk;.

f) Jiwj;jiytu; kw;Wk; Copau;fspd; my;yJ khztu;fspd; gpujpepjpfs; cl;gl 

Jd;GWj;jy; #o;epiyfspy; tpopg;ghf ,Uf;fpd;w xU %d;whk; jug;gpduhy; $l 

Kiwg;ghnlhd;W gjpT nra;ag;glyhk;. ,e;j #o;epiyfspy; FiwNfs; FOtpd; 

nrayhsu; ghjpf;fg;gl;lnjd re;Njfpf;fg;gLfpw  egUf;F Kiwg;ghl;bd; Xu; 

gpujpia mDg;Gthu;. MfNt jhd; mtd; my;yJ mts; mJ rupahdjh vd 

cWjp nra;thu;.

g) gy;fiyf;fof r%fj;jpd; midj;J cWg;gpdu;fSk; mtu;fs; tpopg;ghf ,Uf;fpd;w 

ghypay; kw;Wk; ghy;epiy rhu; td;Kiwfspd; rhj;jpakhd VjhtJ #o;epiyfspy; 

mtu;fsJ Jiwj;jiytUf;F gPlhjpgjpf;F Nkw;ghu;itahsUf;F kw;Wk; FiwNfs; 

FOtpd; nrayhsUf;F mwptpg;gjw;fhd flikia nfhz;bUf;fpwhu;fs;.

h) Kiwg;ghlhdJ rk;gtk; ele;j jpfjpapypUe;J xU khj fhyj;jpw;Fs; Kiwg;ghL 

nra;gtuhy; FiwNfs; FOtpd; nrayhsUf;F toq;fg;glNtz;Lk;. Fwpg;gpl;l 

fhyj;jpw;Fs; Kiwg;ghL Nkw;nfhs;sg;glhtpbd;; Kiwg;ghL nra;gtu; 

Fwpg;gplg;gl;l FOtpw;F jhkjj;jpw;fhd fhuzj;ij epahag;gLj;j Ntz;Lk;. 

FOtpdJ jPu;khdk; ,Wjpahdjhf ,Uf;Fk;.

i) xU Kiwg;ghl;L mwptpg;ig ngw;Wf; nfhz;ljd; kPJ FiwNfs; FO 

Kiwg;ghl;bd; ,ay;ig cldbahf kjpg;gPL nra;a Ntz;Lk;.

j) xU jlit Kiwg;ghl;Lr; nraw;ghl;;bw;fhf FiwNfs; FOtpdhy; Vw;Wf; 

nfhs;sg;gl;bUe;jhy; ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd FOtpd; 

jiytu; Clhf tprhuizf;FOtpw;F Kiwg;ghl;il rku;g;gpg;gjw;fhf 

JizNte;jUf;F ,J mDg;gg;gLk;. Mtzkhf;fypd; kjpg;Gld; FiwNfs; 

FOtpdhy; tprhuiz FO Mjupf;fg;glyhk;.

k) ,ufrpaj;jd;ik> ghugl;rkpd;ik> nghJepyik> fhytiuaiw> Jy;ypak; kw;Wk; 

KOik cl;gl gpujhd nfhs;iffs; njhlu;ghd fhuzq;fSld; midj;J 

Kiwg;ghLfSk; Fwpg;gplg;gLfpwJ vd;gij nghwpKiwfs; cWjp nra;Ak;.

l) FO mjDila Ntiyia 30 ehl;fs; fhyj;jpw;Fs; epiwT nra;a Ntz;Lk;. 

tprhuizf;FOtpw;F Nkyjpfkhd fhyk; Njitg;gl;lhy; fhy mtfhrk; 

Njitg;gLfpd;w tpjptpyf;fhd #o;epiyfis tiufpd;w ,J njhlu;ghd 

mjpfhupaplk; fhy mtfhrj;ij ,J Ntz;lyhk;. ve;jnthU epfo;tpYk; 

midj;J tprhuizfSk; 60 ehl;fSf;Fs; epiwT nra;ag;gl Ntz;Lk;.

m) tprhuizf;FO tprhuiz eilngWk; Nghjhd gjpT cl;gl rhl;rpfspd; 

rupahd Mtzg;gLj;jiy cWjp nra;Ak;.
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n) xU jlit Kiwg;ghL Nkw;nfhs;sg;gl;lhy; mJ mg;gbNa ,Uf;Fk;.

o) ghypay; kw;Wk; ghy;epiy rhu; td;Kiw tof;Ffis jpUk;gg; ngWtij 

mijupag;gLj;Jtjw;fhd Fw;wr;rhl;Lf;fs; ,Uf;fpd;w NghJ ghjpf;fg;gl;ltu;fSf;F 

mtu;fsJ cupikfs; gw;wpa jfty;fs; toq;fg;gLfpd;wd vd;gij gy;fiyf;fofk; 

cWjp nra;fpwJ.

p) xU tpruiz FOthy; Kiwg;ghl;bd; tprhuiz Rje;jpukhf Nkw;nfhs;sg;gLk;.

q) FiwNfs; FOtpw;fhd nrayhsu; ghypay; kw;Wk; ghy;epiy rhu; td;Kiw 

tof;Ffs; kPjhd gjpTfs; midj;ijAk; ,ufrpakhfg; NgZthu;. midj;J 

Mtzq;fSk; xU ghJfhg;ghd ,lj;jpy; Ngzg;glNtz;Lk;.

r) tprhuizf;FOtpd; ,Wjp tpisT kw;wk; jPu;khdq;fs; jftYf;fhfTk; 

Njitahd nghUj;jkhd eltbf;ifia vLg;gjw;fhfTk; JizNte;juhy; 

%jitf;Fk; mwpag;gLj;jg;gLk;. tprhuizf;FOtpd; jPu;khdk; JizNte;juhy; 

uj;J nra;ag;gl;lhy; ,t;thwhd eltbf;iffSf;fhd epahag;gLj;jy;fs; 

MNyhrid rigf;Fk; ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd FOtpw;Fk; 

vOj;J %yj;jpy; rku;g;gpf;fg;gl Ntz;Lk;. ,e;j jPu;khdq;fspd; xU gpujp 

FiwNfs; FOtpw;F mDg;gg;gLk;. gy;fiyf;fof khdpaq;fs; Mizf;FOtpd; 

ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd ikaj;jpd; gzpg;ghsUf;F tof;F 

kw;Wk; tpisTfis JizNte;juhy; mwpag;gLj;jg;gLfpwJ.

s) xU jlit rk;gtk; gjpag;gl;bUf;Fk; NghJ ghypay; kw;Wk; ghy;epiy rhu; 

td;Kiw eltbf;iffspy; <Lgl;Ls;s jug;gpdu;fs; kpul;ly;fs;> mr;RWj;jy;fs; 

my;yJ gopthq;fy;fspypUe;J ghJfhf;fg;gLfpwhu;fs;.

t) %jitahy; jz;lid tpjpf;fg;gl;L Fw;wk; Rkj;jg;gl;ltu; (khztu; my;yJ 

Copau;) my;yJ tprhuizf;FOtpd; rpghuprpd; kPjhd jPu;khdj;jpy; jpUg;jpaw;W 

,Uf;fpd;w ahuhtJ ghjpf;fg;gl;l xUth; ,t;thwhd jz;lidf;F my;yJ 

jPu;khdj;jpw;F vjpuhf ,t;tifahd jz;lidmy;yJ jPu;khdk; gw;wp mtUf;F 

njupate;j ehspypUe;J xU khj fhyj;jpw;Fs; JizNte;jUf;F Nkd;KiwaPL 

nra;ayhk;.

u) Nkd;KiwaPL xd;iw ngw;Wf;nfhz;ljw;F mikthf gy;fiyf;fof khdpaq;fs; 

Mizf;FOtpd; gy;fiyf;fof Nritfs; Nkd;KiwaPl;Lf; FOtpw;F ,k; 

Nkd;KiwaPl;il gupe;Jiuf;fyhk;.
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19. jz;lizfs;

ghypay; Jd;GWj;jy; Fw;wthspahf ,dq;fhzg;gLk; ve;jnthU khztNdh 

CopaNuh> tjptplj;jtu;> ntspahs; my;yJ  fy;tprhu;/ fy;tprhuh mq;fj;jtu;fs; 

xOf;fhw;W eltbf;iff;F cupj;Jilatuhtu;. eilKiwapy; khztu;fsJk; 

Copau;fsJk; eltbf;ifia MSfpd;w tpjpfSfNfw;gTk; gy;fiyf;fof jhgd 

tpjpf;Nfw;gTk; fPNo gl;bayplg;gl;l jz;lidfs; Fwpg;gplj;jf;fjhf ,Ug;gNjhL 

gy;fiyf;fof mjpfhuq;fisf; fl;Lg;gLj;jhJ.

01. fy;tp rhu; Copau;fs; njhlu;ghd jz;lizfs;

a. vr;rupj;jy;> fz;bj;jy;

b. xd;W my;yJ mjw;F Nkw;gl;l rk;gs cau;it toq;fhky; epWj;jp itj;jy;

c. Fwpj;j gpupT> Jiw> gPlk; kw;Wk; gy;fiyf;fof kl;lj;jpYs;s epu;thfg; 

gpuptpypUe;J ePf;Fjy;

d. Fwpj;j gpupT> Jiw> gPlk; kw;Wk; gy;fiyf;fof kl;lj;jpy; Fwpg;gpl;l 

epu;thfg; gjtpf;F epakpg;gij jtpu;j;jy;

e. XU tiuaWf;fg;gl;l fhyk; tiu NritapypUe;J ,ilepWj;jk; nra;jy;.

f. fl;lha Xa;T 

g. NritapypUe;J gjtp ePf;Fjy;

NkYk; toq;fg;gLk; jz;lizahdJ mtuJ jdpg;gl;l gjpNtLfspy; 

gjpag;gLk;.

02. epu;thf kw;Wk; fy;tprhuh Copau;fs; njhlu;ghd jz;lizfs;

a. vr;rupj;jy;> fz;bj;jy;

b. xd;Nwh my;yJ mjw;F Nkw;gl;l rk;gs cau;it nfhLf;fhky; epWj;jpitj;jy;.

c. xU tiuaWf;fg;gl;l fhyk; tiu NritapypUe;J ,il ePf;fk; nra;jy;.

d. fl;lha Xa;T 

e. NritapypUe;J gjtp ePf;fk;.

 NkYk; toq;fg;gLk; jz;lizahdJ mtuJ jdpg;gl;l gjpNtLfspy; 

gjpag;gLk;.
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03. khztu;fs;; njhlu;ghd jz;lizfs;

a. vr;rupj;jy; my;yJ fz;bj;jy;

b. xU miuahz;L fhyj;Jf;F tpLjp trjpia uj;J nra;jy;

c. gy;fiyf;fofj;jpypUe;J ngwg;gLk; cj;jpNahfg+u;tkhd ew;Fzr; 

rhd;wpjio uj;J nra;Ak; cupik

d. fy;tpfw;Fk; KOf;fhyk; tiu tpLjp trjpia uj;J nra;jy;.

e. ve;jtpjkhd epjp cjtpiaAk; uj;J nra;jy; (kfhnghy epjp> fy;tpf;fhd 

epjp> Jiz Nte;ju; epjp my;yJ NtW vitAk;)

f. ,uz;L miuahz;LfSf;F gy;fiyf;fofj;jpypUe;J ,ilepWj;Jjy;.

g. gy;fiyf;fofj;jpypUe;J ntspNaw;Wjy; my;yJ gy;fiyf;fofj;jhy; 

toq;fg;gLfpd;w fy;tpj;jpl;lj;Jf;fhd EioTg; guPl;ir/ Neu;Kfg; 

guPl;irf;F Njhw;Wtjw;F jil tpjpj;jy; 

h. gy;fiyf;fofj;jhy; toq;fg;gLk; gl;lj;ij epWj;jp  itj;jy;

NkYk; toq;fg;gLk; jz;lizahdJ mtuJ jdpg;gl;l Nfhg;gpy; gjptplg;gLk;

04. ntspegu;fs; njhlu;ghd jz;lizfs; 

a. vr;rupj;jy;> fz;bj;jy;

b. mtuJ fy;tp  gapYk;> Ntiy GupAk; my;yJ trpf;Fk; ,lj;Jf;F mtuJ 

jtwhd elj;ijia fbjk; %yk; njuptpj;jy;. 

c. gy;fiyf;fof tshfj;jpypUe;J ntspNaw;wg;gLfpwhu; vDk; mwptpg;G/ 

gy;fiyf;fofj;jhy; toq;fg;gLfpd;w fy;tpj;jpl;lj;Jf;fhd EioTg;guPl;ir 

my;yJ Neu;Kfg; guPl;irf;F Njhw;Wtjw;fhd jiltpjpg;G

d. Njitahdtplj;J kw;iwa eltbf;iffs; VjhtJ.

05.  Nrit toq;Feu;fs; njhlu;ghd jz;lidfs;

a) vr;rupj;jy;> fz;bj;jy;

b) mtuJ Ntiyj;jsj;jpw;F mtuJ jtwhd elj;ijia fbjk; %yk; 

njupag;gLj;jy;

c) mtiu gy;fiyf;fofj;jpd; tshfj;jpypUe;J ntspNaw;wg;gLtjhf 

gy;fiyf;fofj;jpd; mwptpg;G
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d) ve;jnthU tu;j;jf epiyaq;fspYk; mjid nfhz;L elj;j> Kfhikj;Jtk; 

nra;tjw;F> Ntiy nra;tjw;F my;yJ gy;fiyf;fofj;jpy; Nrit 

toq;Ftjw;fhd cupikia kPsg;ngwy;

e) mtrpakhf ,Ug;gpd; NtW VjhtJ eltbf;if

 

 Fwpg;G:

•	 ghypay; kw;Wk; ghy;epiy rhu; td;Kiwfspd; me;je;j kl;lq;fSf;fhd 

jz;lid tiffs; ghy;epiy xg;GuT kw;Wk; rkj;Jtj;jpw;fhd Kjw;FOthy; 

Kiwg;gLj;jg;gLk;.

•	 1-5 tiuapy; Fwpg;gplg;gl;Ls;s jz;lidfSf;F Nkyjpfkhf  Fw;wkpioj;j 

egu; Njitahd MNyhridfis ngWtjw;Fk; (Counseling)> ghy;epiy 

tpopg;Gzu;it ngWtjw;Fk; mwpTWj;jg;gLthu;.   NkYk; xU vOj;J %y my;yJ 

nghJkd;dpg;ig Kiwg;ghL nra;jtuplk; Nfl;gjw;Fk; mwpTWj;jg;gLthu;.

•	 ,uz;lhtJ jlitahf my;yJ jpUk;gTk; nra;ag;gLk; Fw;wkhdJ ghy;epiy 

xg;GuT kw;Wk; rkj;Jtj;jpw;fhd FOtpd; rpghuprpy; xU ghupa jz;lidf;F 

cl;gLj;jg;glyhk;.

20. fz;fhzpj;jYk; kjpg;gPL nra;jYk;

ghy;epiy xg;GuT  kw;Wk; rkj;Jtf; nfhs;ifapd; mKyhf;fj;jpyhd ntw;wpiaAk; 

kw;Wk; Nkw;nfhs;sg;gl;l eltbf;iffis kjpg;gPL nra;tjw;fhf:

•	 xU fz;fhzpg;G Jizf; FOitAk; fz;fhzpg;gjw;fhd nghwpKiwfisAk; 

epWtp ,e;j Jiz tpjpia mKyhf;fk; nra;tjpy; ghy;epiy xg;GuT  kw;Wk; 

rkj;Jtj;jpw;fhd FOtpdJk; gy;fiyf;fofj;jpdJk; nraw;ghl;bid kjpg;gPL 

nra;jy;

•	 ghy;epiy xg;GuT  kw;Wk; rkj;Jtf; nfhs;ifapdJk; ghypay; kw;Wk; ghy;epiy 

rhu; td;KiwfSf;fhd Jiz tpjpfspd; mKyhf;f tsu;r;rpapid mstpLtjw;F 

fhy tiuaiwAldhd nraw;ghl;L Fwpfhl;bfis <LgLj;jy;

•	 ,e;j Jiztpjp njhlu;ghf gy;fiyf;fof cWg;gpdu;fspd; fUj;Jf;fis 

ngw;Wf; nfhs;tjw;fhd toptiffis cUthf;Fjy;

•	 ntspg;gLfpd;w gpur;rpidfisAk; Nghf;FfisAk; fUj;jpy; nfhs;tjw;fhf 

Ma;tpd; %yk; fhyj;jpw;F fhyk; Jiztpjpia kjpg;gPL nra;jy;
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21. tiutpyf;fzq;fs;

 JiztpjpfspYs;s nrhw;fspd; tiutpyf;fzq;fs; fPNo jug;gl;Ls;sd.

Kiwg;ghL

fPo;tUtdtw;iw xU fbj tbtpy; my;yJ rk;gpujha tbtpyhd Kiwg;ghlhf> 

kpd;dQ;ryhf my;yJ tha;nkhop %ykhf gy;fiyf;fofj;jpy;  jhf;fy; 

nra;ag;gLfpd;wNghJ> mJ xU Kiwg;ghlhf fUjg;gLk;.

I. Neubahd ghFghL

II. kiwKf ghFghL

III. ghypay; Jd;GWj;jy;

IV. ,d my;yJ kj mtJ}W

V. ghjpg;Gf;Fs;shf;fy;

VI. Nkw;Fwpg;gpl;l elj;ijfspy; Vjhtij mq;fPfupj;jy; kw;Wk; JizGupjy; 

xd;W $Ltjw;fhd Rje;jpuj;ij kPwy; (mjhtJ kf;fSf;F Vidatu;fSld; 

Rje;jpukhf xd;W$Ltjw;Fk; njhopw;rq;fq;fis cUthf;fp ,ize;J 

nfhs;tjw;Fk; cupik cz;L) 

VII. NfypNgRjy; kw;Wk; Jd;GWj;jy;

 vOj;J %y Kiwg;ghL “jdpg;gl;lJk; ,ufrpakhdJk;” vd Fwpg;gplg;gl;bUf;f 

Ntz;Lk;. Xu; Kiwg;ghL tha;nkhop %ykhf ngwg;gl;lhy; Kiwg;ghL 

nra;gtu; Neu;fhzy; gjptpy; xg;gkpLtjw;F Nfl;Lf; nfhs;sg;gLthu;.

Kiwg;ghL nra;gtu;

 Kiwg;ghL nra;gtu; vd;gtu; Kiwg;ghnlhd;iw jhf;fy; nra;fpd;w egu; Mthu;.

Fw;wtpay; elj;ij

rpy tifahd ghypay; Jd;GWj;jy; kw;Wk; Vida elj;ijfs; Fw;wr;nray;fshf 

fUjg;glyhk;;. ,it fhty; epiyaj;jpYk; gjpag;glyhk;;. ,t;tifahd elj;ijf;fhd 

rpy cjhuzq;fs;.

•	 cly; uPjpahd ghypay; Jd;GWj;jy; my;yJ jhf;Fjy;

•	 mehfuPfkhd ntspg;ghL
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•	 ghypay; td;Kiw

•	 gpd;njhlu;jy;

•	 Mghrkhd njhlu;ghly;fs; (njhiyNgrp miog;Gf;fs;> fbjq;fs;> 

FWQ;nra;jpfs; kw;Wk; ,d;Ndhud;dit)

•	 jPtpu ,d my;yJ kj mtJ}W

•	 ghjpg;Gf;Fs;shf;Fjy;

mtJ}W

thjpahy; gpujpthjp njhlh;ghf nra;ag;gLfpd;w ghypay; njhy;iyfs;> td;Kiwfs; 

kw;Wk; ghugl;rq;fs; gw;wpa Fw;wr;rhl;Lf;fs; rpyNtisfspy; gpujpthjpahy; 

thjpapd; kPJ mtJ}W Fw;wr;rhl;Lf;Fhpa eltbf;ifahf vLf;Fk; re;jh;g;gq;fis 

cUthf;fyhk;.

mtJ}W vd;gJ Fwpj;j egUila kupahijia Fiwfpd;w my;yJ mtu;fis 

Gwf;fzpf;f itf;fpd;w my;yJ Nfypf;Fs;shfpd;w me;egu; njhlu;ghd $w;Wf;fspd; 

ntspaPL MFk;.

,e;j topfhl;Ljy;fspd; fPo; jPu;itg; ngWk; nghUl;L rk;gtj;ijg; gw;wp njupe;J 

nfhs;tjpy; rl;lg+u;tkhd Mu;tKila xU egh; (njhlu;G mjpfhupf;F> rkurk; 

nra;gtUf;F> my;yJ tprhuizahsUf;F) kPJ Fw;wk; rhl;l KbahJ. njhlu;G 

mjpfhup> rkhjhdk; nra;gtu; kw;Wk; tprhuizahsu;fs; Nghd;wtu;fspd; 

flikahdJ cupatu;fSf;F mwptpg;gjw;fhf juTfis ngw;Wf; nfhs;Sjy; kw;Wk; 

mtw;iw Mtzg;gLj;Jjy; Mfpatw;wpy; <LgLkplj;J rhjhuz epyikfspd; 

fPo; mtu;fs; jFjptha;e;j Kd;Dupikfspd; kupahij fhuzkhf mtJ}Wf;fhd 

nghWg;Gf;fspypUe;J ghJfhf;fg;gLfpd;wdu;.

ghFghL

Neub ghFghL vd;gJ xNu khjpupahd epyikfspd; fPo; egh;fsplj;jpy; ghugl;rk; 

fhl;Ljy;.

kiwKf ghFghL vd;gJ xU egh; epahaG+h;tkhd vt;tpj fhuzq;fSk; 

Rl;bf;fhl;lg;glhky; NtW rpyuJ tpghpg;Gf;fspd;gb gpwh; tpUg;gj;jpw;F ,zq;f 

cld;gLjy;.;
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gpujpthjp

vtUf;F vjpuhf Fw;wr;rhl;L jhf;fy; nra;ag;gLfpd;wNjh mth; gpujpthjp; Mtu;.

ghypay; njhe;juT

ghypay; njhe;juT vd;gJ xUtuhy; ,d;ndhUtUf;F nra;ag;gLk; Vw;Wf;nfhs;s 

Kbahj my;yJ mDkjpf;fg;glhj ve;j xU ghypay; rhu;e;j eltbf;iffisAk; 

Fwpf;Fk;> mj;Jld; gpd;tUtdtw;wpy; vtw;iwNaDk; cs;slf;f KbAk;. 

•	 Ntz;lg;glhj njhLjy;> fl;bg;gpbj;jy; my;yJ Kj;jk; nfhLj;jy;

•	 rfpf;f Kbahj fUj;Jf;fSk; eifr;RitfSk;

•	 ntspNa nry;tjw;fhd Ntz;lhj miog;G my;yJ ghypay; cwTf;fhd 

Ntz;LNfhs;

•	 ghypay; ntspg;gilahd kpd;dQ;ry;fs;

•	 ghypay; ntspg;gilahd tplaq;fis itj;jpUg;gjw;F my;yJ tpepNahfk; 

nra;tjw;F gy;fiyf;fof fzpdpj; njhFjpia gad;gLj;jy;

•	 ghypay; ntspg;gilahd gjhijfs;> jpiu Nrkpg;Gf;fs; (Screen Savers) my;yJ 

glq;fis fhl;rpg;gLj;jy;

•	 ghypay; ntspg;gilahd ,izajsq;fis mZFjy;

•	 egUila jdpg;gl;l tho;f;if> cly; my;yJ ghy; gw;wpa CLUTk; Nfs;tpfs; 

my;yJ fUj;Jf;fs;

rl;ltpNuhjkhd Jd;GWj;jy;

Jd;GWj;jy; vdg;gLtJ egu; xUtUila (my;yJ egUila cwtpdu;fs;> ez;gu;fs;> 

mtUld; ,ize;jtu;fs;) rhjp> Njhypd;epwk;> rkak;> ghy;> ,dk;> taJ my;yJ 

mtUila ,ayhik fhuzkhff; nfhz;L mtiu Nehf;fp ntWg;g+l;ly; my;yJ 

gifikia fhl;Ljy;> my;yJ Nftyg;gLj;jy; Nghd;w elj;ijfs;.

•	 kpul;Ljypd; %ykhf cUthf;Fk; jhf;fk; my;yJ Nehf;fk;> tpNuhjk; my;yJ 

kdij Gz;gLj;jf; $bajhd Ntiyr; #oiyAk; nfhz;Ls;sJ.

•	 jdpegUila Ntiy nra;fpd;w jpwdhy; fhuzkpd;wp jiyapLtjd; jhf;fk; 

my;yJ Nehf;fj;ij nfhz;Ls;sJ.

•	 mjidtplTk; jdpegu; xUtUila Ntiytha;g;G re;ju;g;gq;fspyhd Nkhrkhf 

ghjpf;fpd;wJ.
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ghjpg;gpw;Fs;shf;Fjy;

ghugl;rj;jpw;nfjpuhd nfhs;ifia nfhz;bUf;Fk; Ntiyj;jsj;jpd; fPo; jq;fSila 

cupikfis mDgtpj;JtUk; mtu;fs; nfhz;bUf;Fk; rl;lq;fs; fhuzkhf 

ahuhtJ gopthq;fg;gLjy; rl;ltpNuhjkhFk;.

•	 njhopy;epiy MNuhf;fpak; kw;Wk; ghJfhg;Gr;rl;lq;fs; my;yJ rkkhd 

tha;g;G> Ntiyjsj;jpd; nfhs;iffSf;F fPo; jq;fSila cupikfs; njhlu;gpy; 

Xu; tprhuizia nra;jpUj;jy;

•	 ghypay; Jd;GWj;jy; njhlu;ghf Kiwg;ghnlhd;iw nra;jpUj;jy;

•	 ghugl;rk; fhl;Ljy;> Jd;GWj;jy; njhlu;ghd tprhuiz Kiwg;ghl;by; 

gq;Fgw;wpapUj;jy; my;yJ rhl;rpahf ,Uj;jy;

ghypay; kw;Wk; ghy;epiy rhu; td;Kiw 

ghypay; kw;Wk; ghy;epiy rhu; td;KiwahdJ xUtUila ghy; kw;Wk; ghypay; 

rhu;e;J nghJthd my;yJ jdpg;gl;l tho;f;ifapy; epfo;fpd;w tw;GWj;jy; kw;Wk; 

Vida Rje;jpuj;jpw;fhd ,ila+Wfs;> ,j;jifa rl;lq;fis ghjpf;fpd;w> ghypay; 

Jd;GWj;jy; my;yJ ghjpg;Ngw;gLj;jy; my;yJ cly;uPjpahd> cstpay; uPjpahf 

tpistpf;fpd;w nray;fis Fwpf;fpd;wJ. 

(1993k; Mz;L ngz;fSf;nfjpuhd td;Kiw ePf;fk; njhlu;ghd I.eh rig 

gpufldj;jpw;F mikthf) Vida eltbf;iffSf;F kj;jpapy; ghypay; njhy;iy> 

tPl;L td;Kiw kw;Wk; neUq;fpa $l;lhsu; td;Kiwfis cs;slf;Ffpd;wJ.


